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OZNAMENIE
Ministerstva zahranicnych veci Slovenskej republiky

Ministerstvo zahrani¢nych veci Slovenskej republiky oznamuje, ze 21. juna 2001 bol v Zeneve
prijaty Dohovor Medzinarodnej organizacie prace o bezpecnosti a zdravi v polnohospodarstve ¢.
184 z roku 2001. Narodna rada Slovenskej republiky vyslovila stihlas s dohovorom uznesenim ¢.
2127 zo 16. maja 2002 a sucasne rozhodla, zZe ide o medzinarodnu zmluvu podla ¢l. 7 ods. 5
Ustavy Slovenskej republiky, ktora ma prednost pred zakonmi Slovenskej republiky. Prezident
Slovenskej republiky dohovor ratifikoval 27. maja 2002. Ratifikacna listina bola uloZzena u
generalneho riaditela Medzinarodného uradu prace v Zeneve 14. juna 2002. Dohovor nadobudne
platnost 20. septembra 2003 v sulade s ¢lankom 23 ods. 2 a pre Slovensku republiku nadobudne
platnost v ten isty den.
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K oznameniu ¢. 385
2003 Z. z.

DOHOVOR 184

Dohovor Medzinarodnej organizacie prace o bezpecnosti a zdravi v polnohospodarstve ¢. 184 z
roku 2001 Generalna konferencia Medzinarodnej organizacie prace, ktoru do Zenevy zvolala
Spravna rada Medzinarodného uradu prace a ktora sa zisla 5. juna 2001 na svojom 89. zasadnuti,
beruc do uvahy zasady obsiahnuté v prislusnych medzinarodnych pracovnych dohovoroch a
odporucaniach, osobitne v Dohovore a Odporucani o plantazach z roku 1958, Dohovore a
Odporucani o davkach pri pracovnych urazoch z roku 1964, Dohovore a Odporucani o inspekcii
prace v polnohospodarstve z roku 1969, Dohovore a Odporticani o bezpecnosti a ochrane zdravia
pri praci z roku 1981, Dohovore a Odporucani o sluzbach pracovného lekarstva z roku 1985 a
Dohovore a Odporuc¢ani o chemikaliach z roku 1990, zdéraznujuc potrebu celistvého pristupu k
polnohospodarstvu a zohladnujuc Sirsi ramec zasad obsiahnutych v inych dokumentoch
Medzinarodnej organizacie prace aplikovatelnych na odvetvie, najma v Dohovore o slobode
zdruZovania a ochrane prava organizovat sa z roku 1948, Dohovore o prave organizovat sa a o
kolektivnom vyjednavani z roku 1949, Dohovore o minimalnom veku z roku 1973 a Dohovore o
najhorsich formach detskej prace z roku 1999, bertic do uivahy Trojstrannti deklaraciu zasad o
mnohonarodnych podnikoch a socialnej politike, ako aj prislusné praktické zasady a pravidla,
osobitne Sustavu praktickych zasad a pravidiel o registracii a oznamovani pracovnych urazov a
chorob z povolania z roku 1996 a Sustavu praktickych zasad a pravidiel o bezpecnosti a zdravi pri
lesnych pracach z roku 1998, rozhodntc prijat urcité navrhy, pokial ide o bezpec¢nost a zdravie v
poInohospodarstve, ¢o je Stvrty bod programu zasadnutia, urcujuc, Ze tieto navrhy maju mat
formu medzinarodného dohovoru, prijima 21. juna 2001 tento dohovor, ktory sa moéze uvadzat ako
Dohovor o bezpec¢nosti a zdravi v polnohospodarstve z roku 2001.

I. ROZSAH
Clanok 1

Na ucely tohto dohovoru vyraz ,polnohospodarstvo” zahina polnohospodarske a lesnicke
¢innosti vykonavané v polnohospodarskych podnikoch vratane pestovania plodin, lesnickej
¢innosti, chovu hospodarskych zvierat a insektu, prvotného spracovania polnohospodarskych
produktov a zivociSnych produktov prevadzkovatelom podniku alebo v mene prevadzkovatela
podniku, ako aj pouzivanie a udrzbu strojov, zariadeni, pristrojov, naradia a
polnohospodarskych stavieb vratane akychkolvek postupov, uskladnenia, prevadzky alebo
dopravy v polnohospodarskych podnikoch, ktoré sa priamo vzfahuji k polnohospodarske;j
vyrobe.

Clanok 2

Na tucely tohto dohovoru vyraz ,polnohospodarstvo“ nezahina

a) polnohospodarsku ¢innost vykonavanu pre vlastnua spotrebu,

b) priemyselné postupy, ktoré vyuzivaju polnohospodarske vyrobky ako suroviny, a s nimi
spojené sluzby a

¢) priemyselné hospodarenie v lesoch.

Clanok 3

1. Prislusny urad ¢lena, ktory dohovor ratifikuje, po konzultacii s prislusnymi
reprezentativnymi organizaciami zamestnavatelov a s prisluSnymi reprezentativnymi
organizaciami pracovnikov

a) moze z aplikovania tohto dohovoru alebo jeho urcitych ustanoveni vylucit urcité
poInohospodarske podniky alebo obmedzené kategorie pracovnikov, ak sa vyskytnu
osobitné problémy podstatnej povahy, a

b) vytvori v pripade takéhoto vyluicenia plany postupne pokryt vsetky podniky a vsetky
kategorie pracovnikov.
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2. Kazdy ¢len vo svojej prvej sprave o aplikacii dohovoru, predkladanej podla ¢lanku 22 Ustavy

Medzinarodnej organizacie prace, uvedie kazdé vylucenie, ktoré urobil podla odseku 1 pism.
a) tohto c¢lanku, a doévody takéhoto vyluicenia. V naslednych spravach popiSe opatrenia
prijaté na postupné rozsSirenie uplatnovania ustanoveni dohovoru na prislusnych
pracovnikov.

II. VSEOBECNE USTANOVENIA

III.

Clanok 4

. Podla vnutrostatnych podmienok a praxe a po konzultacii s prislusnymi reprezentativnymi

organizaciami zamestnavatelov. a s prisluSnymi reprezentativnymi organizaciami
pracovnikov ¢lenovia naformuluji, vykonavaju a pravidelne posudzuju celistva
vnutrostatnu politiku o bezpecnosti a zdravi v polnohospodarstve. Tato politika sa zameria
na predchadzanie tirazom a poskodeniam zdravia v dosledku prace, v spojitosti s pracou
alebo vyskytujucim sa v priebehu prace odstranenim, minimalizaciou alebo zvladnutim rizik
v polnohospodarskom pracovnom prostredi.

. Na tento ucel sa vnutrostatnymi zakonmi a predpismi

a) urci prislusny urad zodpovedny za uplatnovanie tejto politiky a presadzovanie
vnutrostatnych zakonov a predpisov o bezpecnosti a zdravi v polnohospodarstve,

b) Specifikuju prava a povinnosti zamestnavatelov a pracovnikov, pokial ide o bezpecnost a
zdravie v polnohospodarstve, a

¢) vytvoria mechanizmy medziodvetvovej koordinacie medzi prisluSnymi tiradmi a organmi v
odvetvi polnohospodarstva a definuju ich funkcie a zodpovednost pri zohladneni ich
vzajomného doplnania sa, ako aj vnutrostatnych podmienok a praxe.

. Urcéeny prislusny urad zavedie napravné opatrenia a primerané postihy v sulade s

vnutrostatnymi zakonmi a predpismi a vratane, ak je to vhodné, pozastavenia alebo
obmedzenia takych polnohospodarskych c¢innosti, ktoré predstavuju bezprostredné
ohrozenie bezpecnosti a zdravia pracovnikov, kym sa okolnosti, ktoré spdsobili pozastavenia
alebo obmedzenia takych polnohospodarskych ¢innosti, neodstrania.

Clanok 5

. Clenovia zabezpecia na polnohospodarskych pracoviskach dostatoény a primerany systém

inspekcie vybaveny primeranymi prostriedkami.

. V sulade s vnutrostatnym zakonodarstvom moéze prislusny urad zverit urcité insSpekcéné

¢innosti na regionalnej alebo miestnej tirovni na vypomocnom zaklade vhodnym organom
verejnej spravy, verejnym institiciam alebo sukromnym institiciam pod kontrolou vlady
alebo moéze zapojit tieto sluzby alebo institucie do vykonu takychto ¢innosti.

PREVENTIVNE A OCHRANNE OPATRENIA VSEOBECNE

Clanok 6

. Pokial je to zlucitelné s vnutrostatnymi zakonmi a predpismi, zamestnavatel ma povinnost

zabezpecit bezpecnost a zdravie pracovnikov v kazdom ohlade, ktory sa vztahuje na pracu.

. Vnutrostatne zakony a predpisy alebo prislusny urad wustanovia, ze ak na

polnohospodarskom pracovisku vykonavaju cinnosti dvaja alebo viaceri zamestnavatelia
alebo ak jeden alebo viac zamestnavatelov a jeden alebo viac samostatne zarobkovo ¢innych
0s6b vykonavaju ¢innosti, spolupracuju pri aplikovani poziadaviek na zdravie a bezpecnost.
Ak je to vhodné, prislusny urad ustanovi vSeobecné postupy tejto spoluprace.

Clanok 7

Na ucely dodrziavania vnutrostatnej politiky uvedenej v ¢lanku 4 dohovoru vnutrostatne

zakony a predpisy alebo prislusny urad pri zohladneni velkosti podniku a povahy jeho ¢innosti
ustanovia, Ze zamestnavatel

a) vykona prislusné hodnotenia rizik vo vztahu k bezpecnosti a k zdraviu pracovnikov a na

zaklade tychto vysledkov prijme preventivne a ochranné opatrenia tak, aby zaistil, Ze na
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b)

c)

4.

zaklade vsetkych podmienok ich zamyslaného pouzitia vsSetky polnohospodarske cinnosti,
pracoviska, stroje, zariadenia, chemikalie, naradie a postupy patriace pod jeho kontrolu st
bezpecné a vyhovuju predpisanym normam pre bezpecnost a zdravie,

zaisti, aby pracovnici v polnohospodarstve dostali vhodnu a primeranu odbornu pripravu a
zrozumitelné pokyny o bezpecnosti a o zdravi a akékolvek potrebné vedenie alebo dozor
vratane informacii o nebezpecenstvach a rizikach spojenych s ich pracou a aby sa prijali
opatrenia na ich ochranu pri zohladneni urovne ich vzdelania a jazykovych odliSnosti, a

prijme okamzité kroky na zastavenie akejkolvek prevadzky, ak je tam bezprostredné a vazne
ohrozenie bezpecnosti a zdravia, a podla potreby premiestni pracovnikov.

Clanok 8

. Pracovnici v polInohospodarstve maji pravo

a) byt informovani a konzultovat v zalezitostiach bezpecnosti a zdravia vratane rizik
vyplyvajucich z novych technologii,

b) ziucastnit sa na aplikovani a kontrole opatreni zameranych na bezpecnost a zdravie a v
sulade s vnutrostatnym pravom a praxou vybrat si zastupcov pre bezpecnost a zdravie a
zastupcov do vyborov pre bezpecnost a zdravie,

¢) vyhnut sa nebezpecenstvu vyplyvajucemu z ich pracovnej ¢innosti, ak po rozumnom
posudeni maju dévod domnievat sa, Ze existuje bezprostredné a vazne riziko pre ich
bezpecnost a zdravie, o com bezodkladne informuju svojho nadriadeného. Voéi uvedenym
pracovnikom sa v dosledku takejto cinnosti nevyvodi ziaden postih.

. Pracovnici v polnohospodarstve a ich zastupcovia maju povinnost dodrzat predpisané

opatrenia pre bezpecnost a zdravie a spolupracovat so zamestnavatelmi na tom, aby tito
mohli dodrzat svoje vlastné povinnosti a zodpovednost.

. Postupy vykonu prav a povinnosti podla odsekov 1 a 2 ustanovia vnutrostatne zakony a

predpisy, prislusny urad, kolektivne zmluvy alebo akékolvek iné vhodné prostriedky.

Ak sa ustanovenia tohto dohovoru uplatnuja, ako je ustanovené v odseku 3, uskutoc¢ni sa
predchadzajuca konzultacia s prislusnymi reprezentativnymi organizaciami zamestnavatelov
a s prisluSnymi reprezentativnhymi organizaciami pracovnikov.

BEZPECNOST POUZITIA STROJOV A ERGONOMIA

a)

b)

Clanok 9

. Vnutrostatne zakony a predpisy ustanovia alebo prislusny urad ustanovi, Ze stroje,

zariadenia vratane osobnych ochrannych prostriedkov, pristrojov a ruc¢ného naradia
pouzivaného v polnohospodarstve vyhovuju vnutrostatnym alebo inym uznavanym normam
bezpecnosti a zdravia a st vhodne namontované, udrziavané a zaistené.

. Prislusny urad prijme opatrenia na zaistenie, aby vyrobcovia, dovozcovia a dodavatelia

splnali normy uvedené v odseku 1 a poskytovali vhodné a postacujiice informacie vratane
vystraznych znaciek upozornujucich na nebezpecenstvo v iradnom jazyku alebo v jazykoch
dovazajucej krajiny pre pouzivatelov a na poziadanie aj pre prislusny urad.

. Zamestnavatelia zabezpecia, aby pracovnici dostali a porozumeli informaciam o bezpec¢nosti

a zdravi poskytnutym vyrobcami, dovozcami a dodavatelmi.
Clanok 10

Vnutrostatnymi zakonmi a predpismi sa ustanovi, ze polnohospodarske stroje a zariadenia

sa pouziju len na ucely, na ktoré boli skonstruované, okrem pripadov, ked sa pouzitie mimo
prvotného ucelu ich konstrukcie posudilo za bezpecné v sulade s vnutrosStatnym pravom a
praxou, a najma sa nepouziju na prepravu osob, ak nie si na tento ucel skonstruované
alebo prispdsobené,

obsluhuju osoby odborne pripravené v stilade s vanutrostatnym pravom a praxou.

MANIPULACIA A PREPRAVA MATERIALOV
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Clanok 11

1. Prislusny t1urad po konzultacii s reprezentativnymi organizaciami prislusnych
zamestnavatelov a s reprezentativnymi organizaciami prislusnych pracovnikov ustanovi
poziadavky na bezpecnost a zdravie pri manipulacii a doprave materialov, najma pri ruc¢nej
manipulacii. Takéto poziadavky su zaloZzené na hodnoteni rizik, na technickych normach, na
lekarskom posudku, bertuc do uvahy prislusné podmienky, na zaklade ktorych sa praca
vykonava v sulade s vnutrostatnym pravom a praxou.

2. Od pracovnikov sa nevyzaduje alebo im nie je dovolené, aby vykonavali manipulaciu alebo
prepravu bremien, ktorych hmotnost alebo povaha predstavuje mozné riziko ohrozenia ich
bezpecnosti alebo zdravia.

RIADNE HOSPODARENIE S CHEMIKALIAMI

Clanok 12
Prislusny urad prijme opatrenia v stilade s vnutrostatnym pravom alebo praxou na zaistenie
toho, aby

a) existoval primerany vnutrostatny systém alebo akykolvek iny systém schvaleny prislusnym
uradom ustanovujuci osobitné kritéria uplatnitelné pri dovoze, klasifikacii, baleni a
oznacovani chemikalii pouzivanych v polnohospodarstve a na ich zakaz alebo obmedzenie,

b

—

ti, ktori vyrabaju, dovazaju, dodavaju, predavaju, prepravuju, skladuju alebo nakladaju s
chemikaliami v polnohospodarstve, dodrziavali vnutrostatne normy alebo iné uznavané
normy bezpecnosti a zdravia a poskytovali postac¢ujuce a primerané informacie v iradnom
jazyku alebo v jazykoch krajiny pouzivatelom a na pozZiadanie aj prisluSnému uradu a

c) existoval vhodny systém na bezpecny zber, recyklovanie a nakladanie s chemickym
odpadom, chemikaliami po zaruc¢nej lehote a s prazdnymi obalmi od chemikalii tak, aby sa
vyhlo ich pouzitiu na iné ucely a aby sa odstranili alebo minimalizovali rizika bezpecnosti a
zdravia a zZivotného prostredia.

Clanok 13

1. Vnutrostatne zakony a predpisy alebo prislusny turad zaistia existenciu preventivnych a
ochrannych opatreni tykajicich sa pouzivania chemikalii a manipulacie s chemickym
odpadom na urovni podniku.

2. Tieto opatrenia okrem iného zahfnaju
a) pripravu, manipulaciu, pouzitie, skladovanie a prepravu chemikalii,
b) poInohospodarske cinnosti smerujuce k rozptylu chemikalii,
c) udrzbu, opravu a Cistenie zariadeni a obalov pouzitych na chemikalie a

d) nakladanie s prazdnymi obalmi a zaobchadzanie a nakladanie s chemickym odpadom a
chemikaliami po zarucnej lehote.
ZAOBCHADZANIE SO ZVIERATAMI A OCHRANA PRED BIOLOGICKYMI RIZIKAMI

Clanok 14

Vnutrostatnymi zakonmi a predpismi sa zaisti, aby sa zabranilo rizikam z nakazy, alergie,
otravy a aby sa tieto rizika obmedzili na najmensiu mieru v pripade manipulacie s biologickymi
latkami a pri ¢innostiach vztahujucich sa na zvierata, chov dobytka a v chovnych priestoroch
pri dodrzani vnutrostatnych alebo inych uznavanych noriem zdravia a bezpec¢nosti.
POLNOHOSPODARSKE STAVBY

Clanok 15

Vystavba, udrzba a opravy polnohospodarskych stavieb su v sulade s vnutrostatnymi
zakonmi a predpismi a poziadavkami na bezpecnost a zdravie.
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IV. OSTATNE USTANOVENIA
MLADI PRACOVNICI A NEBEZPECNE PRACE

Clanok 16

1. Minimalny vek na vykon prace v polnohospodarstve, ktora svojou povahou alebo
okolnostami, za ktorych sa vykonava, moze posSkodit zdravie a bezpecnost mladych
pracovnikov, nie je nizsi ako 18 rokov.

2. Druhy zamestnania alebo prace, na ktoré sa vztahuje odsek 1, urcia vnutrostatne zakony a
predpisy alebo prislusny urad po konzultaciach s prisluSnymi reprezentativnymi
organizaciami zamestnavatelov. a s prisluSnymi reprezentativnymi organizaciami
pracovnikov.

3. Napriek ustanoveniu odseku 1 moézu vnutrostatne zakony alebo predpisy, alebo prislusny
urad po konzultacii s prislusSnymi reprezentativnymi organizaciami zamestnavatelov a s
prislusnymi reprezentativnymi organizaciami pracovnikov povolit vykon prace uvedenej v
odseku 1 tohto c¢lanku od veku 16 rokov za podmienky uskuto¢nenia primeranej
predchadzajiacej odbornej pripravy a uplnej ochrany bezpecnosti a zdravia mladych
pracovnikov.

DOCASNI A SEZONNI PRACOVNICI

Clanok 17

Opatreniami sa zaisti rovnhaka tiroven bezpecnosti a ochrany zdravia doc¢asnych a sezénnych
pracovnikov, ako je ta, ktora sa prizna stalym pracovnikom v polnohospodarstve v
porovnatelnom postaveni.

PRACOVNICKY

Clanok 18

Opatreniami sa zabezpecia osobitné potreby polnohospodarskych pracovnicok, pokial ide o
tehotenstvo, dojéenie a reprodukéné zdravie.
ZARIADENIA SOCIALNEJ STAROSTLIVOSTI A UBYTOVACIE ZARIADENIA

Clanok 19

Vnutrostatne zakony a predpisy alebo prislusny urad po konzultacii s reprezentativnymi
organizaciami prislusnych zamestnavatelov a s reprezentativnymi organizaciami prislusnych
pracovnikov ustanovia

a) poskytnutie primeranych zariadeni socialnej starostlivosti bez vydavkov pre pracovnika,

b) minimalnu normu urovne ubytovania pre pracovnikov, od ktorych sa vyzaduje pre povahu
ich prace docasne alebo nepretrzite sa zdrziavat v podniku.
UPRAVY PRACOVNEHO CASU

Clanok 20

Pracovny cas, nocna praca a doby odpocinku po praci pre pracovnikov v polnohospodarstve
su v sulade s vnutrostatnymi zakonmi a predpismi alebo kolektivnymi zmluvami.
POISTENIE PROTI PRACOVNYM URAZOM A CHOROBAM Z POVOLANIA

Clanok 21

1. V sulade s vnutrostatnym pravom a praxou su pracovnici v polnohospodarstve kryti
systémom poistenia alebo systémom socidlneho zabezpecenia proti pracovnym urazom so
smrtelnymi nasledkami alebo bez smrtelnych nasledkov a proti chorobam, ako aj invalidite
a inym zdravotnym rizikam vztahujucim sa na pracu a poskytujucim najmenej taku
ochranu, aku pozivaju pracovnici v inych odvetviach.

2. Takyto systém moze byt bud castou vnutrostatneho systému, alebo sa modze vytvorit
akakolvek ina primerana forma v sulade s vnutrosStatnym pravom a praxou.
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ZAVERECNE USTANOVENIA
Clanok 22

Formalne ratifikacie tohto dohovoru sa oznamia generalnemu riaditelovi Medzinarodného
uradu prace na registraciu.

Clanok 23

1. Tento dohovor zavazuje len tych ¢lenov Medzinarodnej organizacie prace, ktorych ratifikacie
zaregistroval generalny riaditel Medzinarodného tiradu prace.

2. Dohovor nadobudne platnost po dvanastich mesiacoch odo dna, ked generalny riaditel
zaregistroval ratifikacie dohovoru dvoma ¢lenmi.

3. Potom tento dohovor nadobudne platnost pre ktoréhokolvek ¢lena po dvanastich mesiacoch
odo dna, ked sa jeho ratifikacia zaregistrovala.

Clanok 24

1. Clen, ktory ratifikoval tento dohovor, méze ho vypovedat po uplynuti desiatich rokov odo
dna, ked dohovor prvykrat nadobudol platnost, pisomnym oznamenim generalnemu
riaditelovi Medzinarodného turadu prace, ktory tuto skutocnost zaregistruje. Takéto
vypovedanie nadobudne platnost rok po dni jeho zaregistrovania.

2. Kazdy c¢len, ktory ratifikoval tento dohovor a nepouzije pravo vypovedat ho v priebehu roka
nasledujuceho po uplynuti obdobia desiatich rokov uvedeného v predchadzajicom odseku,
bude viazany dohovorom na obdobie dalsSich desiatich rokov a potom ho bude moct
vypovedat vzdy po uplynuti desatrocného obdobia za podmienok uvedenych v tomto ¢lanku.

Clanok 25
1. Generalny riadite] Medzinarodného uradu prace oznami vsetkym clenom Medzinarodnej
organizacie prace registraciu vsetkych ratifikacii a vypovedani, ktoré mu oznamili ¢lenovia
organizacie.
2. Pri upovedomeni c¢lenov organizacie o registracii druhej ratifikacie generalny riaditel
upozorni ¢lenov organizacie na datum, od ktorého dohovor nadobudne platnost.

Clanok 26

Generalny riaditel Medzinarodného turadu prace oznami generalnemu tajomnikovi
Organizacie Spojenych narodov na registraciu podla ¢lanku 102 Charty Organizacie Spojenych
narodov uplné podrobnosti o vSetkych ratifikaciach a aktoch vypovedania, ktoré zaregistroval
podla ustanoveni predchadzajucich ¢lankov.

Clanok 27

Vzdy, ked to Spravna rada Medzinarodného uradu prace povazuje za potrebné, predlozi
generalnej konferencii spravu o posobeni tohto dohovoru a preskuma vhodnost zaradenia
otazky jeho Ciastocéného alebo uplného revidovania do programu konferencie.

Clanok 28

1. Ak konferencia prijme novy dohovor, ktory reviduje tento dohovor tuplne alebo sc¢asti, potom,
ak novy dohovor neustanovi inak,

a) ratifikacia nového revidovaného dohovoru ¢lenom ma ipso iure za nasledok okamzité
vypovedanie tohto dohovoru bez ohladu na ustanovenia ¢lanku 24, ak a ked novy
revidovany dohovor nadobudne platnost,

b) odo dna, ked novy revidovany dohovor nadobudne platnost, tento dohovor prestane byt
pristupny ratifikacii zo strany ¢lenov.

2. Tento dohovor ostane v kazdom pripade v platnosti v jeho terajSej forme a v terajSom
obsahu pre tych ¢lenov, ktori ho ratifikovali, ale neratifikovali revidovany dohovor.
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Clanok 29
Anglické a francuizske znenia textu tohto dohovoru st rovnako rozhodujtce.

Uvedeny text dohovoru je povodny a riadne sa prijal v priebehu osemdesiateho deviateho
zasadnutia Generalnej konferencie Medzinarodnej organizacie prace, ktoré sa konalo v Zeneve
a bolo vyhlasené za skoncené 21. juna 2001.

Na dokaz toho sme pripojili svoje podpisy 22. juna 2001:

prezidentka konferencie
PATRICIA A. STO. TOMAS
generalny riaditel Medzinarodného uradu prace
JUAN SOMAVIA

Text dohovoru, ako je tu uvedeny, je presnou kopiou pévodného textu, ktory podpisal prezident
Medzinarodnej konferencie prace a generalny riaditel Medzinarodného uradu prace.

Overena, presna a kompletna koépia.

Za generalneho riaditela Medzinarodného dradu prace:
DOMINICK DEVLIN v. r.

pravny poradca Medzinarodného uradu prace
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K oznameniu ¢. 385/2003 Z. z.

CONVENTION 184

Convention of the International Labour Organization
concerning Safety and Health in Agriculture No. 184/2001

The General Conference of the International Labour
Organization,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
met in its 89th Session on 5 June 2001, and

Noting the principles embodied in the relevant
international labour Conventions and
Recommendations, in particular the Plantations
Convention and Recommendation, 1958, the
Employment Injury Benefits Convention and
Recommendation, 1964, the Labour Inspection
(Agriculture) Convention and Recommendation, 1969,
the Occupational Safety and Health Convention and
Recommendation, 1981, the Occupational Health
Services Convention and Recommendation, 1985, and
the Chemicals Convention and Recommendation,
1990, and

Stressing the need for a coherent approach to
agriculture and taking into consideration the wider
framework of the principles embodied in other ILO
instruments applicable to the sector, in particular the
Freedom of Association and Protection of the Right to
Organise Convention, 1948, the Right to Organise and
Collective Bargaining Convention, 1949, the Minimum
Age Convention, 1973, and the Worst Forms of Child
Labour Convention, 1999, and

Noting the Tripartite Declaration of Principles
concerning Multinational Enterprises and Social
Policy as well as the relevant codes of practice, in
particular the code of practice on recording and
notification of occupational accidents and diseases,
1996, and the code of practice on safety and health in
forestry work, 1998, and

Having decided upon the adoption of certain
proposals with regard to safety and health in
agriculture, which is the fourth item on the agenda of
the session, and

Having determined that these proposals shall take
the form of an international Convention;

adopts this twenty-first day of June of the year two
thousand and one the following Convention, which
may be cited as the Safety and Health in Agriculture
Convention, 2001.

1. SCOPE
Article 1

For the purpose of this Convention the term
“agriculture” covers agricultural and forestry activities
carried out in agricultural undertakings including crop
production, forestry activities, animal husbandry and
insect raising, the primary processing of agricultural
and animal products by or on behalf of the operator of
the undertaking as well as the use and maintenance of
machinery, equipment, appliances, tools, and
agricultural installations, including any process,
storage, operation or transportation in an agricultural
undertaking, which are directly related to agricultural
production.

Article 2

For the purpose of this Convention the term
“agriculture” does not cover:
(a) subsistence farming;
(b)industrial processes that use agricultural products
as raw material and the related services; and
(c) the industrial exploitation of forests.

Article 3

1. The competent authority of a Member which
ratifies the Convention, after consulting the
representative organizations of employers and workers
concerned:

(a)may exclude certain agricultural undertakings or
limited categories of workers from the application of
this Convention or certain provisions thereof, when
special problems of a substantial nature arise; and

(b)shall, in the case of such exclusions, make plans to
cover progressively all undertakings and all
categories of workers.

2. Each Member shall list, in the first report on the
application of the Convention submitted under
article 22 of the Constitution of the International
Labour Organization, any exclusions made in
pursuance of paragraph 1(a) of this Article giving the
reasons for such exclusion. In subsequent reports, it
shall describe the measures taken with a view to
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extending progressively the provisions of the
Convention to the workers concerned.

II. GENERAL PROVISIONS
Article 4

1. In the light of national conditions and practice
and after consulting the representative organizations
of employers and workers concerned, Members shall
formulate, carry out and periodically review a coherent
national policy on safety and health in agriculture.
This policy shall have the aim of preventing accidents
and injury to health arising out of, linked with, or
occurring in the course of work, by eliminating,
minimizing or controlling hazards in the agricultural
working environment.

2. To this end, national laws and regulations shall:

(a) designate the competent authority responsible for
the implementation of the policy and for the
enforcement of national laws and regulations on
occupational safety and health in agriculture;

(b)specify the rights and duties of employers and
workers with respect to occupational safety and
health in agriculture; and

(c) establish mechanisms of inter-sectoral
coordination among relevant authorities and bodies
for the agricultural sector and define their functions
and responsibilities, taking into account their
complementarity and national conditions and
practices.

3. The designated competent authority shall provide
for corrective measures and appropriate penalties in
accordance with national laws and regulations,
including, where appropriate, the suspension or
restriction of those agricultural activities which pose
an imminent risk to the safety and health of workers,
until the conditions giving rise to the suspension or
restriction have been corrected.

Article 5

1. Members shall ensure that an adequate and
appropriate system of inspection for agricultural
workplaces is in place and is provided with adequate
means.

2.In accordance with national legislation, the
competent authority may entrust certain inspection
functions at the regional or local level, on an auxiliary
basis, to appropriate government services, public
institutions, or private institutions under government
control, or may associate these services or institutions
with the exercise of such functions.

III. PREVENTIVE AND PROTECTIVE MEASURES
GENERAL
Article 6

1. In so far as is compatible with national laws and
regulations, the employer shall have a duty to ensure

the safety and health of workers in every aspect related
to the work.

2. National laws and regulations or the competent
authority shall provide that whenever in an
agricultural workplace two or more employers
undertake activities, or whenever one or more
employers and one or more self-employed persons
undertake activities, they shall cooperate in applying
the safety and health requirements. Where
appropriate, the competent authority shall prescribe
general procedures for this collaboration.

Article 7

In order to comply with the national policy referred to
in Article 4 of the Convention, national laws and
regulations or the competent authority shall provide,
taking into account the size of the undertaking and the
nature of its activity, that the employer shall:

(a) carry out appropriate risk assessments in relation
to the safety and health of workers and, on the basis
of these results, adopt preventive and protective
measures to ensure that under all conditions of
their intended wuse, all agricultural activities,
workplaces, machinery, equipment, chemicals,
tools and processes under the control of the
employer are safe and comply with prescribed safety
and health standards;

(b)ensure that adequate and appropriate training and
comprehensible instructions on safety and health
and any necessary guidance or supervision are
provided to workers in agriculture, including
information on the hazards and risks associated
with their work and the action to be taken for their
protection, taking into account their level of
education and differences in language; and

(c) take immediate steps to stop any operation where
there is an imminent and serious danger to safety
and health and to evacuate workers as appropriate.

Article 8

1. Workers in agriculture shall have the right:

(a)to be informed and consulted on safety and health
matters including risks from new technologies;

(b) to participate in the application and review of safety
and health measures and, in accordance with
national law and practice, to select safety and
health representatives and representatives in safety
and health committees; and

(c)to remove themselves from danger resulting from
their work activity when they have reasonable
justification to believe there is an imminent and
serious risk to their safety and health and so inform
their supervisor immediately. They shall not be
placed at any disadvantage as a result of these
actions.

2. Workers in agriculture and their representatives
shall have the duty to comply with the prescribed
safety and health measures and to cooperate with
employers in order for the latter to comply with their
own duties and responsibilities.
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3. The procedures for the exercise of the rights and
duties referred to in paragraphs 1 and 2 shall be
established by national laws and regulations, the
competent authority, collective agreements or other
appropriate means.

4. Where the provisions of this Convention are
implemented as provided for by paragraph 3, there
shall be prior consultation with the representative
organizations of employers and workers concerned.

MACHINERY SAFETY AND ERGONOMICS
Article 9

1. National laws and regulations or the competent
authority shall prescribe that machinery, equipment,
including personal protective equipment, appliances
and hand tools used in agriculture comply with
national or other recognized safety and health
standards and be appropriately installed, maintained
and safeguarded.

2. The competent authority shall take measures to
ensure that manufacturers, importers and suppliers
comply with the standards referred to in paragraph 1
and provide adequate and appropriate information,
including hazard warning signs, in the official
language or languages of the user country, to the users
and, on request, to the competent authority.

3. Employers shall ensure that workers receive and
understand the safety and health information supplied
by manufacturers, importers and suppliers.

Article 10

National laws and regulations shall prescribe that
agricultural machinery and equipment shall:

(a)only be used for work for which they are designed,
unless a use outside of the initial design purpose
has been assessed as safe in accordance with
national law and practice and, in particular, shall
not be used for human transportation, unless
designed or adapted so as to carry persons; and

(b) be operated by trained and competent persons, in
accordance with national law and practice.

HANDLING AND TRANSPORT OF MATERIALS
Article 11

1. The competent authority, after consulting the
representative organizations of employers and workers
concerned, shall establish safety and health
requirements for the handling and transport of
materials, particularly on manual handling. Such
requirements shall be based on risk assessment,
technical standards and medical opinion, taking
account of all the relevant conditions under which the
work is performed in accordance with national law and
practice.

2. Workers shall not be required or permitted to
engage in the manual handling or transport of a load

which by reason of its weight or nature is likely to
jeopardize their safety or health.

SOUND MANAGEMENT OF CHEMICALS

Article 12

The competent authority shall take measures, in
accordance with national law and practice, to ensure
that:

(a) there is an appropriate national system or any other
system approved by the competent authority
establishing specific criteria for the importation,
classification, packaging and labelling of chemicals
used in agriculture and for their banning or
restriction;

(b) those who produce, import, provide, sell, transfer,
store or dispose of chemicals used in agriculture
comply with national or other recognized safety and
health standards, and provide adequate and
appropriate information to the wusers in the
appropriate official language or languages of the
country and, on request, to the competent
authority; and

(c)there is a suitable system for the safe collection,
recycling and disposal of chemical waste, obsolete
chemicals and empty containers of chemicals so as
to avoid their use for other purposes and to
eliminate or minimize the risks to safety and health
and to the environment.

Article 13

1. National laws and regulations or the competent
authority shall ensure that there are preventive and
protective measures for the use of chemicals and
handling of chemical waste at the level of the
undertaking.

2. These measures shall cover, inter alia:

(a) the preparation, handling, application, storage and
transportation of chemicals;

(b)agricultural activities leading to the dispersion of
chemicals;

(c) the maintenance, repair and cleaning of equipment
and containers for chemicals; and

(d) the disposal of empty containers and the treatment
and disposal of chemical waste and obsolete
chemicals.

ANIMAL HANDLING AND PROTECTION
AGAINST BIOLOGICAL RISKS

Article 14

National laws and regulations shall ensure that risks
such as those of infection, allergy or poisoning are
prevented or kept to a minimum when biological agents
are handled, and activities involving animals, livestock
and stabling areas, comply with national or other
recognized health and safety standards.
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AGRICULTURAL INSTALLATIONS
Article 15

The construction, maintenance and repairing of
agricultural installations shall be in conformity with
national laws, regulations and safety and health
requirements.

IV. OTHER PROVISIONS
YOUNG WORKERS AND HAZARDOUS WORK
Article 16

1. The minimum age for assignment to work in
agriculture which by its nature or the circumstances in
which it is carried out is likely to harm the safety and
health of young persons shallnot be less than 18 years.

2. The types of employment or work to which
paragraph 1 applies shall be determined by national
laws and regulations or by the competent authority,
after consultation with  the representative
organizations of employers and workers concerned.

3. Notwithstanding paragraph 1, national laws or
regulations or the competent authority may, after
consultation with the representative organizations of
employers and workers concerned, authorize the
performance of work referred to in that paragraph as
from 16 years of age on condition that appropriate prior
training is given and the safety and health of the young
workers are fully protected.

TEMPORARY AND SEASONAL WORKERS
Article 17

Measures shall be taken to ensure that temporary
and seasonal workers receive the same safety and
health protection as that accorded to comparable
permanent workers in agriculture.

WOMEN WORKERS
Article 18

Measures shall be taken to ensure that the special
needs of women agricultural workers are taken into
account in relation to pregnancy, breastfeeding and
reproductive health.

WELFARE AND ACCOMMODATION FACILITIES
Article 19

National laws and regulations or the competent
authority shall prescribe, after consultation with the
representative organizations of employers and workers
concerned:

(a) the provision of adequate welfare facilities at no cost
to the worker; and
(b)the minimum accommodation standards for

workers who are required by the nature of the work
to live temporarily or permanently in the
undertaking.

WORKING TIME ARRANGEMENTS
Article 20

Hours of work, night work and rest periods for
workers in agriculture shall be in accordance with
national laws and regulations or collective agreements.

COVERAGE AGAINST OCCUPATIONAL INJURIES
AND DISEASES

Article 21

1. In accordance with national law and practice,
workers in agriculture shall be covered by an
insurance or social security scheme against fatal and
non-fatal occupational injuries and diseases, as well
as against invalidity and other work-related health
risks, providing coverage at least equivalent to that
enjoyed by workers in other sectors.

2. Such schemes may either be part of a national
scheme or take any other appropriate form consistent
with national law and practice.

FINAL PROVISIONS
Article 22

The formal ratifications of this Convention shall be
communicated to the Director-General of the
International Labour Office for registration.

Article 23

1. This Convention shall be binding only upon those
Members of the International Labour Organization
whose ratifications have been registered with the
Director-General of the International Labour Office.

2. It shall come into force 12 months after the date on
which the ratifications of two Members have been
registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member 12 months after the date on which its
ratification has been registered.

Article 24

1. A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the
International Labour Office for registration. Such
denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the
expiration of the period of ten years mentioned in the
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preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each
period of ten years under the terms provided for in this
Article.

Article 25

1. The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organization of the registration of all
ratifications and acts of denunciation communicated
by the Members of the Organization.

2. When notifying the Members of the Organization
of the registration of the second ratification
communicated to him, the Director-General shall draw
the attention of the Members of the Organization to the
date upon which the Convention shall come into force.

Article 26

The Director-General of the International Labour
Office shall communicate to the Secretary-General of
the United Nations, for registration in accordance with
article 102 of the Charter of the United Nations, full
particulars of all ratifications and acts of denunciation
registered by the Director-General in accordance with
the provisions of the preceding Articles.

Article 27

At such times as it may consider necessary, the
Governing Body of the International Labour Office
shall present to the General Conference a report on the
working of this Convention and shall examine the
desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 28

1. Should the Conference adopt a new Convention
revising this Convention in whole or in part, then,
unless the new Convention otherwise provides —
(a)the ratification by a Member of the new revising

Convention shall ipso iure involve the immediate

denunciation of this Convention, notwithstanding

the provisions of Article 24 above, if and when the
new revising Convention shall have come into force;

(b)as from the date when the new revising Convention
comes into force, this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising
Convention.

Article 29

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention adopted by the General Conference of the International Labour
Organization during its Eighty-ninth Session which was held at Geneva and declared closed on the twenty-first day

of June 2001.

IN FAITH WHEREOF we have appended our signatures this twenty-second day of June 2001.

The President of the Conference,
PATRICIA A. STO. TOMAS

The Director-General of the International Labour Office,
JUAN SOMAVIA

The text of the Convention as here presented is a true copy of the text authenticated by the signatures of the
President of the International Labour Conference and of the Director-General of the International Labour Office.

Certified true and complete copy,

For the Director-General of the International Labour Office:
DOMINICK DEVLIN signature manual
Legal Adviser
of the International Labour Office.
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K oznameniu ¢. 385/2003 Z. z.

CONVENTION 184

Convention of the International Labour Organization
concerning Safety and Health in Agriculture No. 184/2001

The General Conference of the International Labour
Organization,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
met in its 89th Session on 5 June 2001, and

Noting the principles embodied in the relevant
international labour Conventions and
Recommendations, in particular the Plantations
Convention and Recommendation, 1958, the
Employment Injury Benefits Convention and
Recommendation, 1964, the Labour Inspection
(Agriculture) Convention and Recommendation, 1969,
the Occupational Safety and Health Convention and
Recommendation, 1981, the Occupational Health
Services Convention and Recommendation, 1985, and
the Chemicals Convention and Recommendation,
1990, and

Stressing the need for a coherent approach to
agriculture and taking into consideration the wider
framework of the principles embodied in other ILO
instruments applicable to the sector, in particular the
Freedom of Association and Protection of the Right to
Organise Convention, 1948, the Right to Organise and
Collective Bargaining Convention, 1949, the Minimum
Age Convention, 1973, and the Worst Forms of Child
Labour Convention, 1999, and

Noting the Tripartite Declaration of Principles
concerning Multinational Enterprises and Social
Policy as well as the relevant codes of practice, in
particular the code of practice on recording and
notification of occupational accidents and diseases,
1996, and the code of practice on safety and health in
forestry work, 1998, and

Having decided upon the adoption of certain
proposals with regard to safety and health in
agriculture, which is the fourth item on the agenda of
the session, and

Having determined that these proposals shall take
the form of an international Convention;

adopts this twenty-first day of June of the year two
thousand and one the following Convention, which
may be cited as the Safety and Health in Agriculture
Convention, 2001.

1. SCOPE
Article 1

For the purpose of this Convention the term
“agriculture” covers agricultural and forestry activities
carried out in agricultural undertakings including crop
production, forestry activities, animal husbandry and
insect raising, the primary processing of agricultural
and animal products by or on behalf of the operator of
the undertaking as well as the use and maintenance of
machinery, equipment, appliances, tools, and
agricultural installations, including any process,
storage, operation or transportation in an agricultural
undertaking, which are directly related to agricultural
production.

Article 2

For the purpose of this Convention the term
“agriculture” does not cover:
(a) subsistence farming;
(b)industrial processes that use agricultural products
as raw material and the related services; and
(c) the industrial exploitation of forests.

Article 3

1. The competent authority of a Member which
ratifies the Convention, after consulting the
representative organizations of employers and workers
concerned:

(a)may exclude certain agricultural undertakings or
limited categories of workers from the application of
this Convention or certain provisions thereof, when
special problems of a substantial nature arise; and

(b)shall, in the case of such exclusions, make plans to
cover progressively all undertakings and all
categories of workers.

2. Each Member shall list, in the first report on the
application of the Convention submitted under
article 22 of the Constitution of the International
Labour Organization, any exclusions made in
pursuance of paragraph 1(a) of this Article giving the
reasons for such exclusion. In subsequent reports, it
shall describe the measures taken with a view to
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extending progressively the provisions of the
Convention to the workers concerned.

II. GENERAL PROVISIONS
Article 4

1. In the light of national conditions and practice
and after consulting the representative organizations
of employers and workers concerned, Members shall
formulate, carry out and periodically review a coherent
national policy on safety and health in agriculture.
This policy shall have the aim of preventing accidents
and injury to health arising out of, linked with, or
occurring in the course of work, by eliminating,
minimizing or controlling hazards in the agricultural
working environment.

2. To this end, national laws and regulations shall:

(a) designate the competent authority responsible for
the implementation of the policy and for the
enforcement of national laws and regulations on
occupational safety and health in agriculture;

(b)specify the rights and duties of employers and
workers with respect to occupational safety and
health in agriculture; and

(c) establish mechanisms of inter-sectoral
coordination among relevant authorities and bodies
for the agricultural sector and define their functions
and responsibilities, taking into account their
complementarity and national conditions and
practices.

3. The designated competent authority shall provide
for corrective measures and appropriate penalties in
accordance with national laws and regulations,
including, where appropriate, the suspension or
restriction of those agricultural activities which pose
an imminent risk to the safety and health of workers,
until the conditions giving rise to the suspension or
restriction have been corrected.

Article 5

1. Members shall ensure that an adequate and
appropriate system of inspection for agricultural
workplaces is in place and is provided with adequate
means.

2.In accordance with national legislation, the
competent authority may entrust certain inspection
functions at the regional or local level, on an auxiliary
basis, to appropriate government services, public
institutions, or private institutions under government
control, or may associate these services or institutions
with the exercise of such functions.

III. PREVENTIVE AND PROTECTIVE MEASURES
GENERAL
Article 6

1. In so far as is compatible with national laws and
regulations, the employer shall have a duty to ensure

the safety and health of workers in every aspect related
to the work.

2. National laws and regulations or the competent
authority shall provide that whenever in an
agricultural workplace two or more employers
undertake activities, or whenever one or more
employers and one or more self-employed persons
undertake activities, they shall cooperate in applying
the safety and health requirements. Where
appropriate, the competent authority shall prescribe
general procedures for this collaboration.

Article 7

In order to comply with the national policy referred to
in Article 4 of the Convention, national laws and
regulations or the competent authority shall provide,
taking into account the size of the undertaking and the
nature of its activity, that the employer shall:

(a) carry out appropriate risk assessments in relation
to the safety and health of workers and, on the basis
of these results, adopt preventive and protective
measures to ensure that under all conditions of
their intended wuse, all agricultural activities,
workplaces, machinery, equipment, chemicals,
tools and processes under the control of the
employer are safe and comply with prescribed safety
and health standards;

(b)ensure that adequate and appropriate training and
comprehensible instructions on safety and health
and any necessary guidance or supervision are
provided to workers in agriculture, including
information on the hazards and risks associated
with their work and the action to be taken for their
protection, taking into account their level of
education and differences in language; and

(c) take immediate steps to stop any operation where
there is an imminent and serious danger to safety
and health and to evacuate workers as appropriate.

Article 8

1. Workers in agriculture shall have the right:

(a)to be informed and consulted on safety and health
matters including risks from new technologies;

(b) to participate in the application and review of safety
and health measures and, in accordance with
national law and practice, to select safety and
health representatives and representatives in safety
and health committees; and

(c)to remove themselves from danger resulting from
their work activity when they have reasonable
justification to believe there is an imminent and
serious risk to their safety and health and so inform
their supervisor immediately. They shall not be
placed at any disadvantage as a result of these
actions.

2. Workers in agriculture and their representatives
shall have the duty to comply with the prescribed
safety and health measures and to cooperate with
employers in order for the latter to comply with their
own duties and responsibilities.
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3. The procedures for the exercise of the rights and
duties referred to in paragraphs 1 and 2 shall be
established by national laws and regulations, the
competent authority, collective agreements or other
appropriate means.

4. Where the provisions of this Convention are
implemented as provided for by paragraph 3, there
shall be prior consultation with the representative
organizations of employers and workers concerned.

MACHINERY SAFETY AND ERGONOMICS
Article 9

1. National laws and regulations or the competent
authority shall prescribe that machinery, equipment,
including personal protective equipment, appliances
and hand tools used in agriculture comply with
national or other recognized safety and health
standards and be appropriately installed, maintained
and safeguarded.

2. The competent authority shall take measures to
ensure that manufacturers, importers and suppliers
comply with the standards referred to in paragraph 1
and provide adequate and appropriate information,
including hazard warning signs, in the official
language or languages of the user country, to the users
and, on request, to the competent authority.

3. Employers shall ensure that workers receive and
understand the safety and health information supplied
by manufacturers, importers and suppliers.

Article 10

National laws and regulations shall prescribe that
agricultural machinery and equipment shall:

(a)only be used for work for which they are designed,
unless a use outside of the initial design purpose
has been assessed as safe in accordance with
national law and practice and, in particular, shall
not be used for human transportation, unless
designed or adapted so as to carry persons; and

(b) be operated by trained and competent persons, in
accordance with national law and practice.

HANDLING AND TRANSPORT OF MATERIALS
Article 11

1. The competent authority, after consulting the
representative organizations of employers and workers
concerned, shall establish safety and health
requirements for the handling and transport of
materials, particularly on manual handling. Such
requirements shall be based on risk assessment,
technical standards and medical opinion, taking
account of all the relevant conditions under which the
work is performed in accordance with national law and
practice.

2. Workers shall not be required or permitted to
engage in the manual handling or transport of a load

which by reason of its weight or nature is likely to
jeopardize their safety or health.

SOUND MANAGEMENT OF CHEMICALS

Article 12

The competent authority shall take measures, in
accordance with national law and practice, to ensure
that:

(a) there is an appropriate national system or any other
system approved by the competent authority
establishing specific criteria for the importation,
classification, packaging and labelling of chemicals
used in agriculture and for their banning or
restriction;

(b) those who produce, import, provide, sell, transfer,
store or dispose of chemicals used in agriculture
comply with national or other recognized safety and
health standards, and provide adequate and
appropriate information to the wusers in the
appropriate official language or languages of the
country and, on request, to the competent
authority; and

(c)there is a suitable system for the safe collection,
recycling and disposal of chemical waste, obsolete
chemicals and empty containers of chemicals so as
to avoid their use for other purposes and to
eliminate or minimize the risks to safety and health
and to the environment.

Article 13

1. National laws and regulations or the competent
authority shall ensure that there are preventive and
protective measures for the use of chemicals and
handling of chemical waste at the level of the
undertaking.

2. These measures shall cover, inter alia:

(a) the preparation, handling, application, storage and
transportation of chemicals;

(b)agricultural activities leading to the dispersion of
chemicals;

(c) the maintenance, repair and cleaning of equipment
and containers for chemicals; and

(d) the disposal of empty containers and the treatment
and disposal of chemical waste and obsolete
chemicals.

ANIMAL HANDLING AND PROTECTION
AGAINST BIOLOGICAL RISKS

Article 14

National laws and regulations shall ensure that risks
such as those of infection, allergy or poisoning are
prevented or kept to a minimum when biological agents
are handled, and activities involving animals, livestock
and stabling areas, comply with national or other
recognized health and safety standards.
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AGRICULTURAL INSTALLATIONS
Article 15

The construction, maintenance and repairing of
agricultural installations shall be in conformity with
national laws, regulations and safety and health
requirements.

IV. OTHER PROVISIONS
YOUNG WORKERS AND HAZARDOUS WORK
Article 16

1. The minimum age for assignment to work in
agriculture which by its nature or the circumstances in
which it is carried out is likely to harm the safety and
health of young persons shallnot be less than 18 years.

2. The types of employment or work to which
paragraph 1 applies shall be determined by national
laws and regulations or by the competent authority,
after consultation with  the representative
organizations of employers and workers concerned.

3. Notwithstanding paragraph 1, national laws or
regulations or the competent authority may, after
consultation with the representative organizations of
employers and workers concerned, authorize the
performance of work referred to in that paragraph as
from 16 years of age on condition that appropriate prior
training is given and the safety and health of the young
workers are fully protected.

TEMPORARY AND SEASONAL WORKERS
Article 17

Measures shall be taken to ensure that temporary
and seasonal workers receive the same safety and
health protection as that accorded to comparable
permanent workers in agriculture.

WOMEN WORKERS
Article 18

Measures shall be taken to ensure that the special
needs of women agricultural workers are taken into
account in relation to pregnancy, breastfeeding and
reproductive health.

WELFARE AND ACCOMMODATION FACILITIES
Article 19

National laws and regulations or the competent
authority shall prescribe, after consultation with the
representative organizations of employers and workers
concerned:

(a) the provision of adequate welfare facilities at no cost
to the worker; and
(b)the minimum accommodation standards for

workers who are required by the nature of the work
to live temporarily or permanently in the
undertaking.

WORKING TIME ARRANGEMENTS
Article 20

Hours of work, night work and rest periods for
workers in agriculture shall be in accordance with
national laws and regulations or collective agreements.

COVERAGE AGAINST OCCUPATIONAL INJURIES
AND DISEASES

Article 21

1. In accordance with national law and practice,
workers in agriculture shall be covered by an
insurance or social security scheme against fatal and
non-fatal occupational injuries and diseases, as well
as against invalidity and other work-related health
risks, providing coverage at least equivalent to that
enjoyed by workers in other sectors.

2. Such schemes may either be part of a national
scheme or take any other appropriate form consistent
with national law and practice.

FINAL PROVISIONS
Article 22

The formal ratifications of this Convention shall be
communicated to the Director-General of the
International Labour Office for registration.

Article 23

1. This Convention shall be binding only upon those
Members of the International Labour Organization
whose ratifications have been registered with the
Director-General of the International Labour Office.

2. It shall come into force 12 months after the date on
which the ratifications of two Members have been
registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member 12 months after the date on which its
ratification has been registered.

Article 24

1. A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the
International Labour Office for registration. Such
denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the
expiration of the period of ten years mentioned in the
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preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each
period of ten years under the terms provided for in this
Article.

Article 25

1. The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organization of the registration of all
ratifications and acts of denunciation communicated
by the Members of the Organization.

2. When notifying the Members of the Organization
of the registration of the second ratification
communicated to him, the Director-General shall draw
the attention of the Members of the Organization to the
date upon which the Convention shall come into force.

Article 26

The Director-General of the International Labour
Office shall communicate to the Secretary-General of
the United Nations, for registration in accordance with
article 102 of the Charter of the United Nations, full
particulars of all ratifications and acts of denunciation
registered by the Director-General in accordance with
the provisions of the preceding Articles.

Article 27

At such times as it may consider necessary, the
Governing Body of the International Labour Office
shall present to the General Conference a report on the
working of this Convention and shall examine the
desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 28

1. Should the Conference adopt a new Convention
revising this Convention in whole or in part, then,
unless the new Convention otherwise provides —
(a)the ratification by a Member of the new revising

Convention shall ipso iure involve the immediate

denunciation of this Convention, notwithstanding

the provisions of Article 24 above, if and when the
new revising Convention shall have come into force;

(b)as from the date when the new revising Convention
comes into force, this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising
Convention.

Article 29

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention adopted by the General Conference of the International Labour
Organization during its Eighty-ninth Session which was held at Geneva and declared closed on the twenty-first day

of June 2001.

IN FAITH WHEREOF we have appended our signatures this twenty-second day of June 2001.

The President of the Conference,
PATRICIA A. STO. TOMAS

The Director-General of the International Labour Office,
JUAN SOMAVIA

The text of the Convention as here presented is a true copy of the text authenticated by the signatures of the
President of the International Labour Conference and of the Director-General of the International Labour Office.

Certified true and complete copy,

For the Director-General of the International Labour Office:
DOMINICK DEVLIN signature manual
Legal Adviser
of the International Labour Office.
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