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OZNAMENIE
Ministerstva zahranicnych veci Slovenskej republiky

Ministerstvo zahraniénych veci Slovenskej republiky oznamuje, ze 11. jula 1947 bol v Zeneve
prijaty Dohovor Medzinarodnej organizacie prace o inspekcii prace v priemysle a v obchode ¢. 81 z
roku 1947. Narodna rada Slovenskej republiky vyslovila s dohovorom suhlas uznesenim ¢. 1534 z
24. juna 2009 a rozhodla o tom, ze ide o medzinarodna zmluvu podla ¢l. 7 ods. 5 Ustavy
Slovenskej republiky, ktora ma prednost pred zakonmi. Prezident Slovenskej republiky dohovor
ratifikoval 24. augusta 2009. Ratifika¢na listina bola uloZzena 17. septembra 2009 u generalneho
riaditela Medzinarodného tradu prace, depozitara dohovoru. Dohovor nadobudol platnost 7. aprila
1950 v sulade s ¢lankom 33 ods. 2. Pre Slovensku republiku nadobudne platnost 17. septembra
2010 v sulade s clankom 33 ods. 3.
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K oznameniu ¢. 17
2010 Z. z.

DOHOVOR 81

Dohovor Medzinarodnej organizacie prace o inSpekcii prace v priemysle a v obchode ¢. 81 z roku
1947

Generalna konferencia Medzinarodnej organizacie prace, ktorti do Zenevy zvolala Spravna rada
Medzinarodného uradu prace a ktora sa ziSla na svojom tridsiatom zasadnuti 19. juna 1947,

rozhodnuc o prijati urcitych navrhov, pokial ide o organizovanie inSpekcie prace v priemysle a
obchode, ¢o je stvrty bod programu zasadnutia, a

urcujuc, Ze tieto navrhy maju mat formu medzinarodného dohovoru,

prijima jedenasteho jula tisicdevatstostyridsatsedem tento dohovor, ktory sa moéze uvadzat aj
ako Dohovor o inSpekcii prace z roku 1947:1)

I. CAST
INSPEKCIA PRACE V PRIEMYSLE

Clanok 1

Kazdy c¢len?) Medzinarodnej organizacie prace, pre ktorého je tento dohovor v platnosti, udrziava
systém inSpekcie prace na pracoviskach v priemysle.

Clanok 2

1. Systém inSpekcie prace na pracoviskach v priemysle sa vzfahuje na vSetky pracoviska, ak
pravne ustanovenia o podmienkach prace a ochrane pracovnikovs®) sa tykaju pracovnikov pri
vykone ich prace a inSpektori prace vynucuju ich dodrziavanie.

2. Vnutrostatne zakony alebo predpisy mozu z aplikacie tohto dohovoru vynat banské a dopravné
podniky alebo casti takychto podnikov.
Clanok 3
1. Funkciami systému insSpekcie prace je:

a) zabezpecit vynucovanie pravnych ustanoveni o podmienkach prace a ochrane pracovnikov
pri vykone ich prace, ako su predpisy o pracovnom case, mzdach, bezpecnosti, zdravi a
socialnej starostlivosti, zamestnavani deti a mladych os6b a inych suvisiacich zalezitostiach,
pokial sa takéto ustanovenia vynucuju insSpektormi prace;

b) poskytovat zamestnavatelom a pracovnikom odborné informacie a rady o najucinnejSich
prostriedkoch dodrziavania pravnych ustanoveni;

c) upozornovat prislusny tutrad na nedostatky alebo zneuzitia, obzvlast na tie, ktoré
nepokryvaju existujiice pravne ustanovenia.

2. Akékolvek dalSie povinnosti, ktoré sa mézu zverit inSpektorom prace, nie su také, ktoré
zabranuju uc¢innému plneniu ich prvotnych povinnosti alebo akokolvek ovplyvniovat autoritu a
nestrannost, ktoré sa vyzaduju v ich vztahu k zamestnavatelom a pracovnikom.

Clanok 4

1. Ak je to zluciteIné s administrativnou praxou ¢lena, inSpekcia prace podlieha dozoru a riadeniu
ustredného uradu.

2. V pripade federalneho statu méze vyraz ,ustredny urad“ znamenat bud federalny urad, alebo
ustredny urad ¢lenského Statu federacie.
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Clanok 5

Prislusny urad prijme opatrenia vhodné na podporu:

a) ucinnej spoluprace medzi inSpekénymi sluzbami a inymi Statnymi sluzbami a verejnymi alebo
stukromnymi institiiciami, ktoré vykonavaju podobné cinnosti, a

b) spoluprace medzi predstavitelmi inSpekcie prace a zamestnavatelmi a pracovnikmi alebo ich
organizaciami.

Clanok 6

Personal inspekcie je zlozeny z verejnych uradnikov, ktorych postavenie a podmienky sluzby su
také, aby im zabezpecili stabilnost zamestnania a nezavislost od zmien vlady a nevhodnych
vonkajsich vplyvov.

Clanok 7

1. Okrem podmienok na prijatie do verejnej sluzby, ktoré mézu ustanovit vnutrostatne zakony
alebo predpisy, sa pri prijimani inSpektorov prace zohladni len ich spésobilost na vykon
povinnosti.

2. Prostriedky overovania takejto sposobilosti uréi prislusny urad.

3. InSpektori prace sa primerane odborne pripravia na vykon svojich povinnosti.
Clanok 8

Tak muzi, ako aj zeny maju pravo, aby boli ustanoveni do personalu inspekcie; v pripade
potreby sa inSpektori a inSpektorky moézu poverovat osobitnymi povinnostami.

Clanok 9

Kazdy clen prijme potrebné opatrenia, aby sa riadne kvalifikovani odbornici a Specialisti vratane
Specialistov v lekarstve, strojarstve, elektrotechnike a chémii zticastnovali na praci inSpekcie
takym sposobom, ktory sa povazuje podla vnutrostatnych podmienok za najvhodnejsi na
zabezpecenie vynucovania pravnych ustanoveni vztahujucich sa na ochranu zdravia a bezpecnosti
pracovnikov pri vykone ich prace a na zistovanie ucinkov materialov, pracovnych postupov a
sposobov prace na zdravie a bezpecnost pracovnikov.

Clanok 10

Pocet inSpektorov prace je dostatocny na zabezpecenie i¢inného vykonu uloh insSpektoratu a urci
sa so zretelom na:
a) dolezitost uloh, ktoré inSpektori musia vykonavat, predovSetkym na:

(i) pocet, charakter, velkost a polohu pracovisk podliehajucich inSpekcii,

(ii) pocet a roznorodost kategorii pracovnikov zamestnanych na tychto pracoviskach a

(iii) mnozstvo a zlozitost pravnych ustanoveni, ktorych vynucovanie zabezpecuju;
b) materialne prostriedky, ktoré majua inspektori k dispozicii, a

¢) skuto¢né podmienky, pri ktorych sa inSpek¢éné navstevy musia vykonavat, aby boli i¢inné.

Clanok 11
1. Prislusny urad vykona opatrenia potrebné na to, aby inSpektori prace mali k dispozicii:

a) miestne kancelarie vhodne vybavené v sulade s poziadavkami sluzby a pristupné vsetkym
dotknutym osobam;

b) dopravné prostriedky potrebné na plnenie ich tuloh v pripadoch, ak neexistuju vhodné
verejné dopravné prostriedky.
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2. Prislusny urad vykona potrebné opatrenia, aby sa inSpektorom prace uhradzali vSetky cestovné
naklady a vedlajsie vydavky potrebné na plnenie ich uloh.

Clanok 12
1. InSpektori prace vybaveni prislusnymi poverovacimi dokladmi st opravneni:

a) vstupovat volne a bez predchadzajiceho oznamenia v ktorukolvek dennu alebo noc¢nu
hodinu na ktorékolvek pracovisko podliehajtce inSpekcii;

b) vstupovat cez den do akychkolvek priestorov, o ktorych moézu dévodne predpokladat, Ze
podliehaju inspekcii, a

¢) vykonat akékolvek preskuiimanie, zistenie alebo vySetrovanie, ktoré povazuju za potrebné na
to, aby sa presvedcili, Ci existujiice pravne ustanovenia sa dosledne dodrziavajui, a najma:

(i) Kklast otazky, osamote alebo v pritomnosti svedkov, zamestnavatelovi alebo personalu
podniku o akychkolvek zalezitostiach, ktoré sa tykaju aplikacie pravnych ustanoveni,

(ii) ziadat predlozit akékolvek knihy, zaznamy alebo iné doklady, ktorych vedenie
ustanovuju vnutrostatne zakony alebo predpisy vzfahujice sa na podmienky prace, s
cielom overit, ¢i su v zhode s pravnymi ustanoveniami, a vyhotovit si képie takych
dokladov alebo vypisy z nich,

(iii) vyzadovat vyvesenie oznamov, ktoré st pozadované pravnymi ustanoveniami,

(iv) na ucely rozboru odobrat a odniest vzorky materialov a latok, ktoré sa pouzivaju alebo sa
s nimi manipuluje, ak zamestnavatelovi alebo jeho zastupcovi oznamia odobratie a
odnesenie vzoriek alebo latok na uvedeny ucel.

2. Pri inSpekénej navsteve inSpektori oznamia svoju pritomnost zamestnavatelovi alebo jeho
zastupcovi okrem pripadov, ked predpokladaju, Ze takéto oznamenie mozZe negativne ovplyvnit
vykonavanie ich uloh.

Clanok 13

1. InSpektori prace su opravneni prijal opatrenia na odstranenie nedostatkov zistenych na
zariadeniach, v dokumentacii alebo pracovnych postupoch, o ktorych moézu ddévodne
predpokladat, Ze ohrozuju zdravie alebo bezpecnost pracovnikov.

2. Na umoznenie prijat takéto opatrenia st inSpektori prace opravneni okrem prava obratit sa na
sudny organ alebo spravny organ, ktoré moze byt ustanovené zakonom, aj nariadit alebo dat
nariadit:

a) aby sa v urcenej lehote vykonali také upravy na zariadeniach, aké st potrebné na
zabezpecenie dosledného dodrziavania pravnych ustanoveni tykajucich sa zdravia alebo
bezpecnosti pracovnikov, alebo

b) aby sa s okamzZitou platnostou vykonali opatrenia potrebné v pripade bezprostredného
nebezpecenstva pre zdravie alebo bezpecnost pracovnikov.

3. Ak sa postup podla odseku 2 nezlucuje so spravnou alebo sudnou praxou clena, inspektori
maju pravo od prislusného uradu ziadat, aby vydal nariadenia alebo zariadil prijatie opatreni,
ktoré sa okamzite vykonaju.

Clanok 14

InsSpektoratu prace sa oznamia pracovné urazy a pripady chordb z povolania v takych pripadoch
a takym spdsobom, ako to mo6zu ustanovit vnutrostatne zakony alebo predpisy.

Clanok 15

Okrem vynimiek, ktoré mozu urcit vnutrostatne zakony alebo predpisy, inSpektori prace:

a) maju zakazany akykolvek priamy alebo nepriamy vplyv na chod v podnikoch patriacich pod ich
dozor;
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b) st viazani povinnostou pod hrozbou trestov alebo zodpovedajucich disciplinarnych opatreni
neprezradit, ani po odchode zo sluzby, akékolvek vyrobné alebo obchodné tajomstva alebo
pracovné postupy, o ktorych sa dozvedeli pri plneni svojich uloh, a

¢) zachovavaju uplna mlcanlivost o zdroji kazdej staznosti, ktory ich upozornil na nedostatok
alebo porusSenie pravnych ustanoveni, a zamestnavatelovi alebo jeho zastupcovi ziadnym
spO6sobom nenaznacia, Ze inSpekéna navsteva sa uskutocnila v désledku takejto staznosti.

Clanok 16

Pracoviska sa kontroluju tak casto a tak dokladne, ako je to potrebné na zabezpecenie ucinnej
aplikacie prislusnych pravnych ustanoveni.
Clanok 17

1. Osoby, ktoré porusia pravne ustanovenia, ktoré vynucuju insSpektori prace, alebo zanedbaju ich
dodrziavanie, podliehaju pravnemu konaniu okamzite a bez predchadzajuceho upozornenia.
Vnutrostatne zakony alebo predpisy vSsak moézu ustanovit vynimky v pripadoch, v ktorych je
povinnost vopred upozornit na vykonanie napravnych alebo preventivnych opatreni.

2. InSpektorom prace sa ponecha na uvazenie rozhodnut, ¢i daju upozornenie a radu namiesto
zacatia alebo odporucania konania.

Clanok 18

Primerané tresty za poruSovanie pravnych ustanoveni, ktorych dodrziavanie vynucuja
inSpektori prace, a za stazovanie plnenia ich uloh sa ustanovia vnutrostatnymi zakonmi alebo
predpismi a tic¢inne sa vykonavaju.

Clanok 19

1. InSpektori prace alebo podla okolnosti miestne inSpek¢né urady predkladaji tistrednému uradu
inSpekcie pravidelné spravy o vysledkoch svojej inSpekcnej ¢innosti.

2. Formu a tematicky obsah sprav urci ustredny trad. Spravy sa predkladaju najmenej tak casto,
ako urcuje tento urad, najmenej vSak raz za rok.
Clanok 20

1. Ustredny urad inspekcie uverejiuje vSeobecnu vyroénu spravu o praci podriadenych
inSpekénych sluzieb.

2. Takéto vyrocné spravy sa zverejnuju v primeranej lehote, ktora v Ziadnom pripade nepresiahne
dvanast mesiacov od skoncenia roka, na ktory sa vztahuju.

3. Kopie vyrocénych sprav sa zasSli generalnemu riaditelovi Medzinarodného uradu prace v
primeranej lehote po zverejneni, najneskor vSak do troch mesiacov.

Clanok 21

Vyrocna sprava zverejnena uUstrednym uradom inspekcie sa zaobera nasledujucimi a dalSimi

délezitymi skutoénostami, pokial podlieha riadeniu tohto tiradu:

a) zakonmi a predpismi vztahujicimi sa na pracu inSpekénej sluzby;

b) personalom sluzby inSpekcie prace;

c) Statistickymi tdajmi o pracovnych miestach podliehajucich inspekcii a poc¢tom pracovnikov
zamestnanych v nich;

d) Statistickymi tidajmi o inSpekénych navstevach;
e) Statistickymi idajmi o poruseniach a ulozenych trestoch;
f) Statistickymi udajmi o pracovnych urazoch;

g) Statistickymi tidajmi o chorobach z povolania.
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II. CAST
INSPEKCIA PRACE V OBCHODE

Clanok 22

Kazdy clen Medzinarodnej organizacie prace, pre ktorého je v platnosti tato ¢ast tohto dohovoru,
udrziava systém inSpekcie prace na pracoviskach v obchode.

Clanok 23

Systém inSpekcie prace na pracoviskach v obchode sa vztahuje na pracoviska, ak pravne
ustanovenia o podmienkach prace a ochrane pracovnikov sa tykaju pracovnikov pri vykone ich
prace a inSpektori prace vynucuju ich dodrziavanie.

Clanok 24

Systém insSpekcie prace na pracoviskach v obchode zodpoveda poziadavkam clankov 3 az 21
tohto dohovoru, ak sa daju aplikovat.

III. CAST
ROZLICNE USTANOVENIA

Clanok 25

1. Kazdy ¢len Medzinarodnej organizacie prace, ktory ratifikuje tento dohovor, mo6ze vyhlasenim
pripojenym k svojej ratifikacii z prijatia dohovoru vylugéit II. ¢ast dohovoru.

2. Kazdy clen, ktory urobil takéto vyhlasenie, moze kedykolvek toto vyhlasenie zrusit neskorsim
vyhlasenim.

3. Kazdy clen, pre ktorého je v platnosti vyhlasenie podla odseku 1 tohto ¢lanku, uvedie kazdy rok
vo vyrocnej sprave o aplikacii tohto dohovoru stav svojho prava a praxe, ktory sa vztahuje na II.
cast tohto dohovoru a rozsah vykonavania alebo navrhovaného vykonavania uvedenych
ustanoveni.

Clanok 26

PrisluSny urad vyriesi kazdy pripad, v ktorom je pochybnost, ¢i niektory podnik, ¢ast alebo
prevadzka podniku alebo pracovisko je podnikom, ¢astou, prevadzkou alebo pracoviskom, na ktoré
sa aplikuje tento dohovor.

Clanok 27

V tomto dohovore vyraz ,pravne ustanovenia“® zahifna okrem zakonov a predpisov aj
rozhodcovské rozhodnutia a kolektivne zmluvy so silou zakona, ktorych dodrziavanie st inSpektori
prace povereni vynucovat.

Clanok 28

Vyrocéné spravy predkladané podla clanku 22 Ustavy Medzinarodnej organizacie prace 9
obsahuju podrobné informacie o vSetkych zakonoch a predpisoch, ktorych prostrednictvom sa
ucinne vykonavaju ustanovenia tohto dohovoru.

Clanok 29

1. Ak uzemie c¢lena zahina velké oblasti, pri ktorych nie je z dovodu riedkeho osidlenia
obyvatelstvom alebo vzhladom na stupen jeho rozvoja mozné vynucovat ustanovenia tohto
dohovoru, moéze prislusny urad vynat tieto oblasti z uplatnovania dohovoru, a to bud
vSeobecne, alebo s vynimkami, ktoré povaZzuje za vhodné s ohladom na urcité podniky alebo
urcité povolania.
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2. Kazdy clen uvedie vo svojej prvej vyrocnej sprave o aplikacii tohto dohovoru, predkladanej podla
¢lanku 22 Ustavy Medzinarodnej organizacie prace, vSetky oblasti, pre ktoré navrhuje vyuzitie
ustanoveni tohto ¢lanku, spolu s dovodmi predlozenia navrhu na ich vyuzitie. Po predlozeni
svojej prvej vyrocnej spravy sa ¢len nesmie odvolavat na vynimky podla tohto ¢lanku; vynimky
predstavuju len tie oblasti, ktoré clen za takéto oznacil.

3. Kazdy c¢len, odvolavajuc sa na ustanovenia tohto ¢lanku, uvedie v naslednej kazdoro¢nej sprave
vSetky oblasti, pre ktoré sa vzdava prava odvolavat sa na ustanovenia tohto ¢lanku.

Clanok 30

1. Ak ide o tizemias) uvedené v ¢lanku 35 Ustavy Medzinarodnej organizacie prace v zneni Listiny o
zmene Ustavy Medzinarodnej organizacie prace z roku 1946 a s vynimkou tizemi uvedenych v
odsekoch 4 a 5 pozmeneného ¢lanku 35, oznami kazdy ¢len organizacie, ktory ratifikuje tento
dohovor, generalnemu riaditelovi Medzinarodného uradu prace ¢o najskor po ratifikacii
vyhlasenie, v ktorom uvedie:

a) uzemia, pre ktoré sa zavazuje aplikovat ustanovenia tohto dohovoru bez zmien;

b) tzemia, pre ktoré sa zavazuje aplikovat ustanovenia tohto dohovoru pod podmienkou zmien,
spolu s podrobnostami o tychto zmenach;

c) uzemia, na ktorych sa tento dohovor neda aplikovat, a v tomto pripade aj s déovodmi, pre
ktoré sa neda aplikovat;

d) tzemia, pre ktoré si vyhradzuje pravo svojho rozhodnutia.

2. Zavazky uvedené v odseku 1 pism. a) a b) tohto ¢lanku sa povazuju za neoddelitelnu sucast
ratifikacie a maju platnost ratifikacie.

3. Kedykolvek kazdy clen naslednym vyhlasenim moéze uplne alebo ciastocne zrusSit akékolvek
vyhrady z povodného vyhlasenia podla odseku 1 pism. b), c) alebo d) tohto ¢lanku.

4. Kazdy ¢len v obdobi, pocas ktorého sa tento dohovor da vypovedat v sulade s ustanoveniami
¢lanku 34, moézZe oznamit generalnemu riaditelovi vyhlasenie akokolvek pozmenujice
podmienky predchadzajiuceho vyhlasenia a uvadzajuc presne sucasny stav ohladom takychto
uzemi.

Clanok 31

1. Ak predmet tohto dohovoru spada do pravomoci samospravy mimometropolitného tzemia,
moze clensky stat zodpovedny za medzinarodné vztahy tohto tizemia, po dohode s vladou
uvedeného tzemia, oznamit generalnemu riaditelovi Medzinarodného turadu prace vyhlasenie o
prijati zavazkov z tohto dohovoru v mene uvedeného tizemia.

2. Vyhlasenie o prijati zavizkov z tohto dohovoru moézu generalnemu riaditelovi Medzinarodného
uradu prace oznamit:

a) dvaja alebo viaceri ¢lenovia organizacie za tizemie dané pod ich spolo¢nu spravu;

b) akykolvek medzinarodny urad zodpovedny za spravu urcitého tzemia na zaklade Charty
Organizacie Spojenych narodov alebo inak ohladom kazdého takého tizemia.

3. Vo vyhlaseniach oznamenych generalnemu riaditelovi Medzinarodného tradu prace v sulade s
ustanoveniami predchadzajucich odsekov tohto clanku sa uvedie, ¢i sa ustanovenia dohovoru
aplikujui na dotknutom tzemi bez zmien alebo s vyhradou zmien; ked vyhlasenie uvadza, ze sa
ustanovenia dohovoru aplikuju s vyhradou zmien, uvedie sa podrobne, v com tieto zmeny
spocivaju.

4. Clen, ¢lenovia alebo dotknuty medzinarodny trad sa v neskorSom vyhlaseni mézu uplne alebo
Ciastocne vzdat prava odvolavat sa na akékolvek zmeny uvedené v predchadzajiicom vyhlaseni.

5. Clen, c¢lenovia alebo dotknuty medzinarodny urad moézu v obdobi, pocas ktorého sa tento
dohovor da vypovedat v sulade s ustanoveniami ¢lanku 34, oznamit generalnemu riaditelovi
vyhlasenie, ktorym v akomkolvek ohlade zmenia podmienky ktoréhokolvek predchadzajuceho
vyhlasenia, a uvedu sucasny stav, pokial ide o aplikaciu dohovoru.
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IV. CAST
ZAVERECNE USTANOVENIA

Clanok 32

Formalne ratifikacie tohto dohovoru sa oznamia generalnemu riaditelovi Medzinarodného uradu
prace na registraciu.

Clanok 33

1. Tento dohovor zavéizuje len tych c¢lenov Medzinarodnej organizacie prace, ktorych ratifikacie
zaregistroval generalny riaditel.

2. Dohovor nadobudne platnost po dvanastich mesiacoch odo dna, ked generalny riaditel
zaregistroval ratifikacie dohovoru dvoma ¢lenmi.

3. Potom tento dohovor nadobudne platnost pre ktoréhokolvek ¢lena po dvanastich mesiacoch odo
dna, ked sa jeho ratifikacia zaregistrovala.

Clanok 34

1. Clen, ktory ratifikoval tento dohovor, moze ho vypovedat po uplynuti desiatich rokov odo dna,
ked dohovor prvykrat nadobudol platnost, pisomnym aktom oznamenym generalnemu
riaditelovi Medzinarodného uradu prace, ktory tuto skuto¢nost zaregistruje. Takéto vypovedanie
nadobudne platnost rok po dni jeho zaregistrovania.

2. Kazdy clen, ktory ratifikoval tento dohovor a ktory nevyuZije pravo vypovedat ho v priebehu
roka nasledujuceho po uplynuti obdobia desiatich rokov uvedeného v predchadzajucom
odseku, bude viazany dohovorom na obdobie dalSich desiatich rokov a potom ho bude méct
vypovedat vzdy po uplynuti kazdého obdobia desiatich rokov za podmienok uvedenych v tomto
¢lanku.

Clanok 35
1. Generalny riaditel] Medzinarodného turadu prace oznami vsSetkym clenom Medzinarodnej
organizacie prace registraciu vsetkych ratifikacii, deklaracii a vypovedani, ktoré mu oznamili
¢lenovia organizacie.

2. Pri upovedomeni ¢lenov organizacie o registracii druhej ratifikacie generalny riaditel upozorni
¢lenov organizacie na datum, od ktorého dohovor nadobudne platnost.

Clanok 36

Generalny riaditel Medzinarodného tradu prace oznami generalnemu tajomnikovi Organizacie
Spojenych narodov na registraciu podla ¢lanku 102 Charty Organizacie Spojenych narodov uplné
podrobnosti o vSetkych ratifikaciach, deklaraciach a vypovedaniach, ktoré zaregistroval podla
ustanoveni predchadzajucich ¢lankov.

Clanok 37

Vzdy, ked to Spravna rada Medzinarodného uradu prace povazuje za potrebné, predlozi
generalnej konferencii spravu o posobeni tohto dohovoru a preskuma vhodnost zaradenia otazky
jeho ¢iasto¢ného alebo uplného revidovania do programu konferencie.

Clanok 38

1. Ak konferencia prijme novy dohovor, ktory reviduje tento dohovor uplne alebo sc¢asti, potom, ak
novy dohovor neustanovi inak,

a) ratifikacia nového revidovaného dohovoru ¢lenom ma ipso iuref) za nasledok bezprostredné
vypovedanie tohto dohovoru bez ohladu na ustanovenia clanku 34, ak a ked novy revidovany
dohovor nadobudne platnost,
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b) odo dna, ked novy revidovany dohovor nadobudne platnost, tento dohovor prestane byt
spristupneny na ratifikaciu zo strany ¢lenov.

2. Tento dohovor ostane v kazdom pripade v platnosti v jeho terajSej forme a s terajSim obsahom
pre tych ¢lenov, ktori ho ratifikovali, ale neratifikovali revidovany dohovor.

Clanok 39

Anglické a francuzske znenia textu tohto dohovoru su rovnako rozhodujuce.

Uvedeny text dohovoru je povodny a riadne sa prijal v priebehu tridsiateho zasadnutia
Generalnej konferencie Medzinarodnej organizacie prace, ktoré sa konalo v Zeneve a bolo
vyhlasené za skoncené jedenasteho jiula 1947.

NA DOKAZ TOHO sme pripojili svoje podpisy devitnasteho jila 1947:
prezident konferencie
CARL JOACHIM HAMBRO
generalny riaditel Medzinarodného uradu prace
EDWARD J. PHELAN
Text dohovoru, ako je tu uvedeny, je presnou kopiou povodného textu, ktory podpisal
prezident Medzinarodnej konferencie prace’) a generalny riaditel Medzinarodného dradu
prace.

Overena, presna a kompletna kopia.

Za generalneho riaditela Medzinarodného uradu prace:

FRANCIS MAUPAIN v. r.

pravny poradca Medzinarodného dradu prace
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K oznameniu ¢. 17/2010 Z. z.

CONVENTION 81

Convention of the International Labour Organisation concerning Labour Inspection
in Industry and Commerce No. 81 of the year 1947

The General Conference of the International Labour
Organisation,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
met in its Thirtieth Session on 19 June 1947, and

Having decided upon the adoption of certain
proposals with regard to the organisation of labour
inspection in industry and commerce, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall take
the form of an international Convention,

adopts this eleventh day of July of the year one
thousand nine hundred and forty-seven, the following
Convention, which may be cited as the Labour
Inspection Convention, 1947:

PART I.
LABOUR INSPECTION IN INDUSTRY

Article 1

Each Member of the International Labour
Organisation for which this Convention is in force shall
maintain a system of labour inspection in industrial
workplaces.

Article 2

1. The system of labour inspection in industrial
workplaces shall apply to all workplaces in respect of
which legal provisions relating to conditions of work
and the protection of workers while engaged in their
work are enforceable by labour inspectors.

2. National laws or regulations may exempt mining
and transport undertakings or parts of such
undertakings from the application of this Convention.

Article 3

1. The functions of the system of labour inspection
shall be:

(a) to secure the enforcement of the legal provisions
relating to conditions of work and the protection of
workers while engaged in their work, such as
provisions relating to hours, wages, safety, health
and welfare, the employment of children and young
persons, and other connected matters, in so far as

such provisions are enforceable by labour
inspectors;

(b) to supply technical information and advice to
employers and workers concerning the most
effective means of complying with the legal
provisions;

(c) to bring to the notice of the competent authority
defects or abuses not specifically covered by existing
legal provisions.

2. Any further duties which may be entrusted to
labour inspectors shall not be such as to interfere with
the effective discharge of their primary duties or to
prejudice in any way the authority and impartiality
which are necessary to inspectors in their relations
with employers and workers.

Article 4

1. So far as is compatible with the administrative
practice of the Member, labour inspection shall be
placed under the supervision and control of a central
authority.

2. In the case of a federal State, the term “central
authority” may mean either a federal authority or
a central authority of a federated unit.

Article 5

The competent authority shall make appropriate
arrangements to promote:

(a) effective co-operation between the inspection
services and other Government services and public
or private institutions engaged in similar activities;
and

(b) collaboration between officials of the labour
inspectorate and employers and workers or their
organisations.

Article 6
The inspection staff shall be composed of public
officials whose status and conditions of service are
such that they are assured of stability of employment
and are independent of changes of government and of
improper external influences.

Article 7

1. Subject to any conditions for recruitment to the
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public service which may be prescribed by national
laws or regulations, labour inspectors shall be
recruited with sole regard to their qualifications for the
performance of their duties.

2. The means of ascertaining such qualifications
shall be determined by the competent authority.

3. Labour inspectors shall be adequately trained for
the performance of their duties.

Article 8

Both men and women shall be eligible for
appointment to the inspection staff; where necessary,
special duties may be assigned to men and women
inspectors.

Article 9

Each Member shall take the necessary measures to
ensure that duly qualified technical experts and
specialists, including specialists in medicine,
engineering, electricity and chemistry, are associated
in the work of inspection, in such manner as may be
deemed most appropriate under national conditions,
for the purpose of securing the enforcement of the legal
provisions relating to the protection of the health and
safety of workers while engaged in their work and of
investigating the effects of processes, materials and
methods of work on the health and safety of workers.

Article 10

The number of labour inspectors shall be sufficient
to secure the effective discharge of the duties of the
inspectorate and shall be determined with due regard
for:

(a) the importance of the duties which inspectors have
to perform, in particular -
(i) the number, nature, size and situation of the
workplaces liable to inspection;

(ii) the number and classes of workers employed in

such workplaces; and

(iii) the number and complexity of the legal provisions

to be enforced;
(b) the material means placed at the disposal of the
inspectors; and
(c) the practical conditions under which visits of
inspection must be carried out in order to be
effective.

Article 11

1. The competent authority shall make the
necessary arrangements to furnish labour inspectors
with -

(a) local offices, suitably equipped in accordance with
the requirements of the service, and accessible to all
persons concerned;

(b) the transport facilities necessary for the
performance of their duties in cases where suitable
public facilities do not exist.

2. The competent authority shall make the

necessary arrangements to reimburse to labour
inspectors any travelling and incidental expenses
which may be necessary for the performance of their
duties.

Article 12

1. Labour inspectors provided with proper

credentials shall be empowered:

(a) to enter freely and without previous notice at any
hour of the day or night any workplace liable to
inspection;

(b) to enter by day any premises which they may have
reasonable cause to believe to be liable to
inspection; and

(¢) to carry out any examination, test or enquiry which
they may consider necessary in order to satisfy
themselves that the legal provisions are being
strictly observed, and in particular -

(i) to interrogate, alone or in the presence of
witnesses, the employer or the staff of the
undertaking on any matters concerning the
application of the legal provisions;

(ii) to require the production of any books, registers
or other documents the keeping of which is
prescribed by national laws or regulations
relating to conditions of work, in order to see that
they are in conformity with the legal provisions,
and to copy such documents or make extracts
from them;

(iii) to enforce the posting of notices required by the
legal provisions;

(iv) to take or remove for purposes of analysis
samples of materials and substances used or
handled, subject to the employer or his
representative being notified of any samples or
substances taken or removed for such purpose.

2. On the occasion of an inspection visit, inspectors
shall notify the employer or his representative of their
presence, unless they consider that such a notification
may be prejudicial to the performance of their duties.

Article 13

1. Labour inspectors shall be empowered to take
steps with a view to remedying defects observed in
plant, layout or working methods which they may have
reasonable cause to believe constitute a threat to the
health or safety of the workers.

2. In order to enable inspectors to take such steps
they shall be empowered, subject to any right of appeal
to a judicial or administrative authority which may be
provided by law, to make or to have made orders
requiring -

(a) such alterations to the installation or plant, to be
carried out within a specified time limit, as may be
necessary to secure compliance with the legal
provisions relating to the health or safety of the
workers; or

(b) measures with immediate executory force in the
event of imminent danger to the health or safety of
the workers.
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3. Where the procedure prescribed in paragraph 2 is
not compatible with the administrative or judicial
practice of the Member, inspectors shall have the right
to apply to the competent authority for the issue of
orders or for the initiation of measures with immediate
executory force.

Article 14

The labour inspectorate shall be notified of
industrial accidents and cases of occupational disease
in such cases and in such manner as may be
prescribed by national laws or regulations.

Article 15

Subject to such exceptions as may be made by
national laws or regulations, labour inspectors -
(a) shall be prohibited from having any direct or indirect
interest in the undertakings under their
supervision;
shall be bound on pain of appropriate penalties or
disciplinary measures not to reveal, even after
leaving the service, any manufacturing or
commercial secrets or working processes which may
come to their knowledge in the course of their
duties; and
(c) shall treat as absolutely confidential the source of
any complaint bringing to their notice a defect or
breach of legal provisions and shall give no
intimation to the employer or his representative that
avisit of inspection was made in consequence of the
receipt of such a complaint.

(b

-

Article 16

Workplaces shall be inspected as often and as
thoroughly as is necessary to ensure the effective
application of the relevant legal provisions.

Article 17

1. Persons who violate or neglect to observe legal
provisions enforceable by labour inspectors shall be
liable to prompt legal proceedings without previous
warning: Provided that exceptions may be made by
national laws or regulations in respect of cases in
which previous notice to carry out remedial or
preventive measures is to be given.

2.1t shall be left to the discretion of labour
inspectors to give warning and advice instead of
instituting or recommending proceedings.

Article 18

Adequate penalties for violations of the legal
provisions enforceable by labour inspectors and for
obstructing labour inspectors in the performance of
their duties shall be provided for by national laws or
regulations and effectively enforced.

Article 19

1. Labour inspectors or local inspection offices, as
the case may be, shall be required to submit to the
central inspection authority periodical reports on the
results of their inspection activities.

2. These reports shall be drawn up in such manner
and deal with such subjects as may from time to time
be prescribed by the central authority; they shall be
submitted at least as frequently as may be prescribed
by that authority and in any case not less frequently
than once a year.

Article 20

1. The central inspection authority shall publish an
annual general report on the work of the inspection
services under its control.

2. Such annual reports shall be published within
a reasonable time after the end of the year to which
they relate and in any case within twelve months.

3. Copies of the annual reports shall be transmitted
to the Director-General of the International Labour
Office within a reasonable period after their
publication and in any case within three months.

Article 21

The annual report published by the central
inspection authority shall deal with the following and
other relevant subjects in so far as they are under the
control of the said authority:

(a) laws and regulations relevant to the work of the
inspection service;

(b) staff of the labour inspection service;

(c) statistics of workplaces liable to inspection and the
number of workers employed therein;

(d) statistics of inspection visits;

(e) statistics of violations and penalties imposed;

(f) statistics of industrial accidents;

(g) statistics of occupational diseases.

PART II.
LABOUR INSPECTION IN COMMERCE

Article 22

Each Member of the International Labour
Organisation for which this Part of this Convention is
in force shall maintain a system of labour inspection in
commercial workplaces.

Article 23

The system of labour inspection in commercial
workplaces shall apply to workplaces in respect of
which legal provisions relating to conditions of work
and the protection of workers while engaged in their
work are enforceable by labour inspectors.
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Article 24

The system of labour inspection in commercial
workplaces shall comply with the requirements of
Articles 3 to 21 of this Convention in so far as they are
applicable.

PART III.
MISCELLANEOUS PROVISIONS

Article 25

1. Any Member of the International Labour
Organisation which ratifies this Convention may, by
a declaration appended to its ratification, exclude Part
II from its acceptance of the Convention.

2. Any Member which has made such a declaration
may at any time cancel that declaration by
a subsequent declaration.

3. Every Member for which a declaration made under
paragraph 1 of this Article is in force shall indicate
each year in its annual report upon the application of
this Convention the position of its law and practice in
regard to the provisions of Part II of this Convention
and the extent to which effect has been given, or is
proposed to be given, to the said provisions.

Article 26

In any case in which it is doubtful whether any
undertaking, part or service of an undertaking or
workplace is an wundertaking, part, service or
workplace to which this Convention applies, the
question shall be settled by the competent authority.

Article 27

In this Convention the term “legal provisions”
includes, in addition to laws and regulations,
arbitration awards and collective agreements upon
which the force of law is conferred and which are
enforceable by labour inspectors.

Article 28

There shall be included in the annual reports to be
submitted under Article 22 of the Constitution of the
International Labour Organisation full information
concerning all laws and regulations by which effect is
given to the provisions of this Convention.

Article 29

1. In the case of a Member the territory of which
includes large areas where, by reason of the
sparseness of the population or the stage of
development of the area, the competent authority
considers it impracticable to enforce the provisions of
this Convention, the authority may exempt such areas
from the application of this Convention either generally

or with such exceptions in respect of particular
undertakings or occupations as it thinks fit.

2. Each Member shall indicate in its first annual
report upon the application of this Convention
submitted under Article 22 of the Constitution of the
International Labour Organisation any areas in
respect of which it proposes to have recourse to the
provisions of the present Article and shall give the
reasons for which it proposes to have recourse thereto;
no Member shall, after the date of its first annual
report, have recourse to the provisions of the present
Article except in respect of areas so indicated.

3. Each Member having recourse to the provisions of
the present Article shall indicate in subsequent annual
reports any areas in respect of which it renounces the
right to have recourse to the provisions of the present
Article.

Article 30

1. In respect of the territories referred to in article 35
of the Constitution of the International Labour
Organisation as amended by the Constitution of the
International Labour Organisation Instrument of
Amendment, 1946, other than the territories referred to
in paragraphs 4 and 5 of the said article as so amended,
each Member of the Organisation which ratifies this
Convention shall communicate to the Director-General
of the International Labour Office as soon as possible
after ratification a declaration stating -

a) the territories in respect of which it undertakes that
the provisions of the Convention shall be applied
without modification;

b) the territories in respect of which it undertakes that
the provisions of the Convention shall be applied
subject to modifications, together with details of the
said modifications;

¢) the territories in respect of which the Convention is
inapplicable and in such cases the grounds on
which it is inapplicable;

d) the territories in respect of which it reserves its deci-
sion.

2. The undertakings referred to in subparagraphs (a)
and (b) of paragraph 1 of this Article shall be deemed to
be an integral part of the ratification and shall have the
force of ratification.

3. Any Member may at any time by a subsequent
declaration cancel in whole or in part any reservations
made in its original declaration in virtue of
subparagraphs (b), (c) or (d) of paragraph 1 of this
Article.

4. Any Member may, at any time at which the
Convention is subject to denunciation in accordance
with the provisions of Article 34, communicate to the
Director-General a declaration modifying in any other
respect the terms of any former declaration and stating
the present position in respect of such territories as it

may specify.
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Article 31

1. Where the subject matter of this Convention is
within  the  self-governing powers of any
non-metropolitan territory, the Member responsible
for the international relations of that territory may, in
agreement with the Government of the territory,
communicate to the Director-General of the
International Labour Office a declaration accepting on
behalf of the territory the obligations of this
Convention.

2. A declaration accepting the obligations of this
Convention may be communicated to the
Director-General of the International Labour Office -
a) by two or more Members of the Organisation in res-

pect of any territory which is under their joint aut-

hority; or

b) by any international authority responsible for the
administration of any territory, in virtue of the Char-
ter of the United Nations or otherwise, in respect of
any such territory.

3. Declarations communicated to the
Director-General of the International Labour Office in
accordance with the preceding paragraphs of this
Article shall indicate whether the provisions of the
Convention will be applied in the territory concerned
without modification or subject to modifications; when
the declaration indicates that the provisions of the
Convention will be applied subject to modifications it
shall give details of the said modifications.

4. The Member, Members or international authority
concerned may at any time by a subsequent
declaration renounce in whole or in part the right to
have recourse to any modification indicated in any
former declaration.

5. The Member, Members or international authority
concerned may, at any time at which this Convention is
subject to denunciation in accordance with the
provisions of Article 34, communicate to the
Director-General a declaration modifying in any other
respect the terms of any former declaration and stating
the present position in respect of the application of the
Convention.

PART 1IV.
FINAL PROVISIONS

Article 32

The formal ratifications of this Convention shall be
communicated to the Director-General of the
International Labour Office for registration.

Article 33

1. This Convention shall be binding only upon those
Members of the International Labour Organisation
whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the
date on which the ratifications of two Members have
been registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member twelve months after the date on which
its ratification has been registered.

Article 34

1. A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the
International Labour Office for registration. Such
denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the
expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each
period of ten years under the terms provided for in this
Article.

Article 35

1. The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organisation of the registration of all
ratifications, declarations and  denunciations
communicated to him by the Members of the
Organisation.

2. When notifying the Members of the Organisation
of the registration of the second ratification
communicated to him, the Director-General shall draw
the attention of the Members of the Organisation to the
date upon which the Convention will come into force.

Article 36

The Director-General of the International Labour
Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with
Article 102 of the Charter of the United Nations full
particulars of all ratifications, declarations and acts of
denunciation registered by him in accordance with the
provisions of the preceding Articles.

Article 37

At such times as it may consider necessary the
Governing Body of the International Labour Office
shall present to the General Conference a report on the
working of this Convention and shall examine the
desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.
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Article 38

1. Should the Conference adopt a new Convention
revising this Convention in whole or in part, then,
unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Con-
vention shall ipso iure involve the immediate denun-
ciation of this Convention, notwithstanding the pro-
visions of Article 34 above, if and when the new
revising Convention shall have come into force;

b) as from the date when the new revising Convention
comes into force, this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which

have ratified it but have not ratified the revising
Convention.

Article 39

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention
duly adopted by the General Conference of the
International Labour Organisation during its Thirtieth
Session which was held at Geneva and declared closed
the eleventh day of July 1947.

IN FAITH WHEREOF we have appended our
signatures this nineteenth day of July 1947.

The President of the Conference

CARL JOACHIM HAMBRO

The Director-General of the International Labour Office

EDWARD J. PHELAN

The text of the Convention as here presented is a true
copy of the text authenticated by the signatures of the
President of the International Labour Conference and
of the Director-General of the International Labour
Office.

Certified true and complete copy,

for the Director-General of the International Labour
Office:

FRANCIS MAUPAIN s. m.

Legal Adviser

of the International Labour Office



Strana 16 Zbierka zakonov Slovenskej republiky 17/2010 Z. z.

1) V praxi Medzinarodnej organizacie prace sa vo vacsine pripadov popri tiplnom nazve dohovoru
pouziva aj jeho skrateny nazov.

2) Clensky stat Medzinarodnej organizacie prace.

3) Anglicky text tohto dohovoru pouziva vyraz ,workers“ — ,pracovnici“. Zakonnik prace — zakon ¢.
311/2001 Z. z. v zneni neskorSich predpisov pouziva vyraz ,zamestnanec®, ,zamestnanci‘ a
nepouziva vyraz ,pracovnik®, ,pracovnici“. Medzinarodna organizacia prace od svojho vzniku v
roku 1919 az po sucasné obdobie vo svojich dokumentoch, najma v dohovoroch a odportc¢aniach,
pouziva v prevaznej vacsine pripadov vyraz ,pracovnik®. Na zaklade prijatych zaverov vyboru pre
pracovny pomer na 91. zasadnuti Generalnej konferencie Medzinarodnej organizacie prace v juni
2003 v Zeneve sa uvadza okrem iného v odseku 1 - vyraz ,zamestnanec“ je pravny vyraz
oznacujuci osobu, ktora je zmluvnou stranou urcitého druhu pravneho vzfahu, ktory sa bezne
oznacuje ako pracovny pomer. Vyraz ,pracovnik® je SirSi vyraz, ktory sa modze aplikovat na
akéhokolvek pracovnika bez ohladu na to, ¢i je, alebo nie je zamestnancom.

4) XIII. cast /¢l. 387 az 427/ Mierovej zmluvy medzi mocnostami spojenymi a zdruzenymi a
Nemeckom a protokol /podpisané vo Versailles 28. juna 1919/ — ¢. 217/1921 Zb. a n. v zneni
neskorsich uprav.

5) Su to mimometropolitné tuzemia. Mimometropolitné tuzemia su tUzemia, ktoré v
najrozmanitejSich formach spravuju Staty a su odliSné od Statneho tzemia tychto Statov (napr.
porucenské, zamorské alebo iné nesamospravne /zavislé/ kolonialne tizemia). Slovenska republika
je unitarny Stat a nedisponuje mimometropolitnymi tizemiami.

6) Z moci dohovoru - ako vyplyva zo samotného dohovoru.

7) V praxi Medzinarodnej organizacie prace sa popri nazve ,Generalna konferencia Medzinarodnej
organizacie prace“ pouziva aj skrateny nazov ,Medzinarodna konferencia prace"”.
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