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OZNAMENIE
Ministerstva zahranicnych veci Slovenskej republiky

Ministerstvo zahrani¢nych veci Slovenskej republiky oznamuje, ze 27. juna 1978 bol v Zeneve
prijaty Dohovor Medzinarodnej organizacie prace o ochrane prava organizovat sa a o postupoch pri
urcovani podmienok zamestnania vo verejnej sluzbe ¢. 151 z roku 1978. Narodna rada Slovenskej
republiky s dohovorom vyslovila stithlas uznesenim ¢. 1788 z 2. decembra 2009 a rozhodla, ze ide o
medzinarodna zmluvu, ktora ma podla ¢l. 7 ods. 5 Ustavy Slovenskej republiky prednost pred
zdkonmi. Prezident Slovenskej republiky dohovor ratifikoval 3. februara 2010. Ratifika¢na listina
bola ulozena 22. februara 2010 u generalneho riaditela Medzinarodného tiradu prace, depozitara
dohovoru. Dohovor nadobudol platnost 25. februara 1981 v sulade s ¢lankom 11 ods. 2. Pre
Slovensku republiku nadobudne platnost 22. februara 2011 v sulade s ¢lankom 11 ods. 3.
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K oznameniu ¢é. 171
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DOHOVOR 151

Dohovor Medzinarodnej organizacie prace o ochrane prava organizovat sa a o postupoch pri
urcovani podmienok zamestnania vo verejnej sluzbe ¢. 151 z roku 1978

Generalna konferencia Medzinarodnej organizacie prace, ktora do Zenevy zvolala Spravna rada
Medzinarodného uradu prace a ktora sa ziSla na svojom Sestdesiatom Stvrtom zasadnuti 7. juna
1978,

bertc na vedomie podmienky Dohovoru o slobode zdruzovania a ochrane prava organizovat sa z
roku 1948, Dohovoru o prave organizovat sa a o kolektivnom vyjednavani z roku 1949 a Dohovoru
o zastupcoch pracovnikov z roku 1971 a Odporucania o zastupcoch pracovnikov z roku 1971,

pripominajiic, ze Dohovor o prave organizovat sa a o kolektivnom vyjednavani z roku 1949
nepokryva isté kategorie verejnych zamestnancov a Zze Dohovor o zastupcoch pracovnikov z roku
1971 a Odporucanie o zastupcoch pracovnikov z roku 1971 sa vztahuju na zastupcov pracovnikov
v podniku,

beruc na vedomie podstatny rozmach v c¢innostiach verejnej sluzby v mnohych krajinach a
potrebu riadnych pracovnych vzfahov medzi verejnymi uradmi a organizaciami verejnych
zamestnancov,

zohladnujuc velka roznorodost politickych, socialnych a ekonomickych systémov medzi
¢lenskymi Statmi a rozdiely v praxi medzi nimi (napr. prislusné funkcie ustrednej a miestnej
spravy, federalnej spravy, statnych a oblastnych uradov a podnikov v Statnom vlastnictve a rézne
druhy autonémnych a poloautonémnych verejnych organov, rovnako aj povahu pracovnych
pomerov),

bertuc do uvahy osobitné problémy, ktoré vznikaju vo vzfahu k urceniu rozsahu uplatnenia a
definicii na ucely medzinarodného dokumentu vzhladom na rozdiely v mnohych krajinach medzi
sukromnym a verejnym zamestnanim, ako aj tazkosti pri vyklade, ktoré vznikli, pokial ide o
aplikovanie prislusnych ustanoveni Dohovoru o prave organizovat sa a o kolektivnom vyjednavani
z roku 1949 na Statnych zamestnancov, a pozorovania dozornych organov Medzinarodnej
organizacie prace, ked niektoré vlady uplatnovali tieto ustanovenia spéosobom, ktory vylucuje velké
skupiny verejnych zamestnancov z pokrytia tymto dohovorom,

rozhodnuc o prijati urcitych navrhov, pokial ide o slobodu zdruzovania a postupov pri urcovani
podmienok zamestnania vo verejnej sluzbe, co je piaty bod programu zasadnutia, a

urcujuc, Ze tieto navrhy maju mat formu medzinarodného dohovoru,

prijima dvadsiateho siedmeho juna tisicdevatstosedemdesiatosem tento dohovor, ktory sa moze
uvadzat aj ako Dohovor o pracovnych vztahoch (verejna sluzba) z roku 1978:!)

Prva cast
Rozsah a definicie
Clanok 1

1. Tento dohovor sa vztahuje na vSetky osoby zamestnané verejnymi uradmi, ak sa na ne
nevztahujua vyhodnejsie ustanovenia inych medzinarodnych pracovnych dohovorov.

2. Rozsah, v ktorého ramci sa zaruky ustanovené v tomto dohovore vztahuju na zamestnancov na
vysokom stupni riadenia, ktorych funkcie sa bezne povazuju za politicky uréujuce alebo
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riadiace, alebo na zamestnancov, ktorych povinnosti maja prisne doverny charakter, sa
vymedzia vnutrostatnymi zakonmi alebo predpismi.

3. Rozsah, v ktorého ramci sa zaruky ustanovené v tomto dohovore vztahuju na ozbrojené sily a
na policiu, vymedzia vnutrostatne zakony alebo predpisy.

Clanok 2

Na ucely tohto dohovoru vyraz ,verejny zamestnanec” znamena akukolvek osobu pokryta tymto
dohovorom v stilade s ¢lankom 1 tohto dohovoru.

Clanok 3

Na tucely tohto dohovoru vyraz ,organizacia verejnych zamestnancov® znamena kazdua
organizaciu v akomkolvek zlozeni, ktorej cielom je podporovat a ochranovat zaujmy verejnych
zamestnancov.

Druha cast
Ochrana prava organizovat sa

Clanok 4

1. Verejni zamestnanci pozivaju primeranu ochranu pred skutkami protiodborovej diskriminacie,
pokial ide o ich zamestnanie.

2. Taka ochrana sa aplikuje velmi osobitne, pokial ide o skutky, ktoré maju za ciel:

a) podriadit zamestnanie verejnych zamestnancov podmienke, Ze sa nestanu ¢lenmi organizacii
verejnych zamestnancov alebo sa vzdajua ¢lenstva v nich,

b) sposobit prepustenie alebo int ujmu verejnému zamestnancovi z dovodov clenstva v
organizacii verejnych zamestnancov alebo pre ucast na beznej ¢innosti takej organizacie.
Clanok 5

1. Organizacie verejnych zamestnancov pozivaju uplnu nezavislost od verejnych uradov.

2. Organizacie verejnych zamestnancov pozivaju dostatoénu ochranu pred akymikolvek skutkami
zasahovania zo strany verejnych tiradov pri ich vytvarani, ¢innosti alebo spravovani.

3. Za skutky zasahovania v zmysle ustanoveni tohto ¢lanku sa povazuju najma opatrenia, majace
za ciel podporovat vytvaranie organizacii verejnych zamestnancov ovladanych verejnym tiradom
alebo podporovat organizacie verejnych zamestnancov finanénymi alebo inymi prostriedkami s
cielom podriadit také organizacie kontrole verejného uradu.

Tretia cast
Podmienky na ulahcenie ¢innosti poskytované organizaciam verejnych zamestnancov

Clanok 6
1. Zastupcom uznavanych organizacii verejnych zamestnancov sa poskytnu také podmienky na
ulahéenie ¢innosti, aby sa im umoznilo vykonavat ich funkcie rychlo a 1uéinne pocas
pracovného ¢asu i mimo neho.
2. Poskytovanie takych podmienok na ¢innost nenarusi t¢inny vykon prislusnej spravnej ¢innosti
alebo sluzby.

3. Povaha a rozsah tychto podmienok na cinnost sa vymedzi v stilade so sposobmi uvedenymi v
clanku 7 tohto dohovoru alebo inymi vhodnymi prostriedkami.
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Stvrta éast
Postupy na urcovanie podmienok zamestnania

Clanok 7

Ak treba, prijmu sa opatrenia primerané vnutroStatnym podmienkam na stimulovanie a
podporu plného rozvoja a vyuzitia mechanizmov na rokovanie o podmienkach zamestnania medzi
dotknutymi verejnymi uradmi a organizaciami verejnych zamestnancov alebo pouzitie takych
inych sposobov, ktoré umoznia zastupcom verejnych zamestnancov zucastnovat sa na urcovani
tychto zalezitosti.

Piata cast
Urovnavanie sporov

Clanok 8

Spory vznikajuce v suvislosti s urcovanim podmienok zamestnania sa urovnavaju v sulade s
vnutrostatnymi podmienkami, a to prostrednictvom rokovania medzi stranami alebo
prostrednictvom takého nezavislého a nestranného mechanizmu, ako je sprostredkovacie konanie,
zmierovacie konanie a rozhodcovské konanie, vytvoreného tak, aby sa zabezpecila dovera
dotknutych stran.

Siesta cast
Obcianske a politické prava

Clanok 9

Verejni zamestnanci maju tak ako ini pracovnici obcCianske a politické prava, ktoré su
nevyhnutné na riadne vykonavanie slobody zdruzovania, s vyhradou povinnosti vyplyvajacich iba z
ich postavenia a povahy ich funkcii.

Siedma ¢ast
Zaverec¢né ustanovenia

Clanok 10

Formalne ratifikacie tohto dohovoru sa oznamia generalnemu riaditelovi Medzinarodného uradu
prace na registraciu.

Clanok 11

1. Tento dohovor zavazuje len tych ¢lenov Medzinarodnej organizacie prace, ktorych ratifikacie
zaregistroval generalny riaditel.

2. Dohovor nadobudne platnost po dvanastich mesiacoch odo dna, ked generalny riaditel
zaregistroval ratifikacie dohovoru dvoma ¢lenmi.

3. Potom tento dohovor nadobudne platnost pre ktoréhokolvek ¢lena po dvanastich mesiacoch odo
dna, ked sa jeho ratifikacia zaregistrovala.

Clanok 12

1. Clen, ktory ratifikoval tento dohovor, méze ho vypovedat po uplynuti desiatich rokov odo dna,
ked dohovor prvykrat nadobudol platnosf, pisomnym oznamenim generalnemu riaditelovi
Medzinarodného uradu prace, ktory tuto skuto¢nost zaregistruje. Také vypovedanie nadobudne
platnost rok po dni jeho zaregistrovania.

2. Kazdy c¢len, ktory ratifikoval tento dohovor a ktory nevyuzije pravo vypovedat ho v priebehu
roka nasledujuceho po uplynuti obdobia desiatich rokov uvedeného v predchadzajucom
odseku, bude viazany dohovorom na obdobie dalSich desiatich rokov a potom ho bude moct
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vypovedat vzdy po uplynuti kazdého desatroéného obdobia za podmienok uvedenych v tomto
clanku.
Clanok 13

1. Generalny riaditel Medzinarodného uradu prace oznami vsSetkym d¢lenom Medzinarodnej
organizacie prace registraciu vsetkych ratifikacii a vypovedani, ktoré mu oznamili ¢lenovia
organizacie.

2. Pri upovedomeni ¢lenov organizacie o registracii druhej ratifikacie generalny riaditel upozorni
¢lenov organizacie na datum, od ktorého dohovor nadobudne platnost.

Clanok 14

Generalny riaditel Medzinarodného uradu prace oznami generalnemu tajomnikovi Organizacie
Spojenych narodov na registraciu podla ¢lanku 102 Charty Organizacie Spojenych narodov uplné
podrobnosti o vSetkych ratifikaciach a aktoch vypovedania, ktoré zaregistroval podla ustanoveni
predchadzajucich ¢lankov.

Clanok 15

Vzdy, ked to Spravna rada Medzinarodného turadu prace povazuje za nevyhnutné, predlozi
generalnej konferencii spravu o posobeni tohto dohovoru a preskuma vhodnost zaradenia otazky
jeho c¢iastocéného alebo uplného revidovania do programu konferencie.

Clanok 16

1. Ak konferencia prijme novy dohovor, ktory reviduje tento dohovor uplne alebo sc¢asti, potom, ak
novy dohovor neustanovi inak,

a) ratifikacia nového revidovaného dohovoru ¢lenom ma ipso iure? za nasledok bezprostredné
vypovedanie tohto dohovoru bez ohladu na ustanovenia clanku 12, ak a ked novy revidovany
dohovor nadobudne platnost,

b) odo dna, ked novy revidovany dohovor nadobudne platnost, tento dohovor prestane byt
spristupneny na ratifikaciu zo strany ¢lenov.

2. Tento dohovor ostane v kazdom pripade v platnosti v jeho terajSej forme a s terajSim obsahom
pre tych ¢lenov, ktori ho ratifikovali, ale neratifikovali revidovany dohovor.

Clanok 17

Anglické a franctuizske znenia textu tohto dohovoru su rovnako rozhodujtce.

Uvedeny text dohovoru je pévodny a riadne sa prijal v priebehu Sestdesiateho Stvrtého
zasadnutia Generalnej konferencie Medzinarodnej organizacie prace, ktoré sa konalo v
Zeneve a bolo vyhlasené za skoncené dvadsiateho 6smeho jina 1978.

NA DOKAZ TOHO sme pripojili svoje podpisy dvadsiateho siedmeho jina 1978:

prezident konferencie

PEDRO OJEDA PAULLADA

generalny riaditel Medzinarodného iradu prace
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FRANCIS BLANCHARD

Text dohovoru, ako je tu uvedeny, je presnou kopiou pévodného textu, ktory podpisal
prezident Medzinarodnej konferencie prace?) a generalny riaditel Medzinarodného uradu
prace.

Overena, presna a kompletna kopia.

Za generalneho riaditela Medzinarodného uradu prace:

FRANCIS MAUPAIN v. r.

pravny poradca Medzinarodného dradu prace
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CONVENTION 151

Convention of the International Labour Organisation concerning Protection of the Right
to Organise and Procedures for Determining Conditions of Employment
in the Public Service No. 151 of the year 1978

The General Conference of the International Labour
Organisation,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
met in its Sixty-fourth Session on 7 June 1978, and

Noting the terms of the Freedom of Association and
Protection of the Right to Organise Convention, 1948,
the Right to Organise and Collective Bargaining Con-
vention, 1949, and the Workers’ Representatives Con-
vention and Recommendation, 1971, and

Recalling that the Right to Organise and Collective
Bargaining Convention, 1949, does not cover certain
categories of public employees and that the Workers’
Representatives Convention and Recommendation,
1971, apply to workers’ representatives in the underta-
king, and

Noting the considerable expansion of public-service
activities in many countries and the need for sound la-
bour relations between public authorities and public
employees’ organisations, and

Having regard to the great diversity of political, social
and economic systems among member States and the
differences in practice among them (e.g. as to the res-
pective functions of central and local government, of fe-
deral, state and provincial authorities, and of
state-owned undertakings and various types of auto-
nomous or semi-autonomous public bodies, as well as
to the nature of employment relationships), and

Taking into account the particular problems arising
as to the scope of, and definitions for the purpose of,
any international instrument, owing to the differences
in many countries between private and public employ-
ment, as well as the difficulties of interpretation which
have arisen in respect of the application of relevant
provisions of the Right to Organise and Collective Bar-
gaining Convention, 1949, to public servants, and the
observations of the supervisory bodies of the ILO on
a number of occasions that some governments have
applied these provisions in a manner which excludes
large groups of public employees from coverage by that
Convention, and

Having decided upon the adoption of certain propo-
sals with regard to freedom of association and procedu-
res for determining conditions of employment in the
public service, which is the fifth item on the agenda of
the session, and

Having determined that these proposals shall take
the form of an international Convention,

adopts this twenty-seventh day of June of the year one
thousand nine hundred and seventy-eight the follo-
wing Convention, which may be cited as the Labour Re-
lations (Public Service) Convention, 1978:

PART I.
SCOPE AND DEFINITIONS

Article 1

1. This Convention applies to all persons employed
by public authorities, to the extent that more favourab-
le provisions in other international labour Conventions
are not applicable to them.

2. The extent to which the guarantees provided for in
this Convention shall apply to high-level employees
whose functions are normally considered as
policy-making or managerial, or to employees whose
duties are of a highly confidential nature, shall be de-
termined by national laws or regulations.

3. The extent to which the guarantees provided for in
this Convention shall apply to the armed forces and the
police shall be determined by national laws or regula-
tions.

Article 2

For the purpose of this Convention, the term “public
employee” means any person covered by the Conven-
tion in accordance with Article 1 thereof.

Article 3
For the purpose of this Convention, the term “public
employees’ organisation” means any organisation, ho-
wever composed, the purpose of which is to further and

defend the interests of public employees.

PART II.
PROTECTION OF THE RIGHT TO ORGANISE

Article 4

1. Public employees shall enjoy adequate protection
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against acts of anti-union discrimination in respect of
their employment.

2. Such protection shall apply more particularly in
respect of acts calculated to—

(a) make the employment of public employees sub-
ject to the condition that they shall not join or shall re-
linquish membership of a public employees’ organisa-
tion;

(b) cause the dismissal of or otherwise prejudice
a public employee by reason of membership of a public
employees’ organisation or because of participation in
the normal activities of such an organisation.

Article 5

1. Public employees’ organisations shall enjoy com-
plete independence from public authorities.

2. Public employees’ organisations shall enjoy ade-
quate protection against any acts of interference by
a public authority in their establishment, functioning
or administration.

3. In particular, acts which are designed to promote
the establishment of public employees’ organisations
under the domination of a public authority, or to sup-
port public employees’ organisations by financial or ot-
her means, with the object of placing such organisa-
tions under the control of a public authority, shall be
deemed to constitute acts of interference within the
meaning of this Article.

PART III.

FACILITIES TO BE AFFORDED TO PUBLIC
EMPLOYEES’ ORGANISATIONS

Article 6

1. Such facilities shall be afforded to the representa-
tives of recognised public employees’ organisations as
may be appropriate in order to enable them to carry out
their functions promptly and efficiently, both during
and outside their hours of work.

2. The granting of such facilities shall not impair the
efficient operation of the administration or service con-
cerned.

3. The nature and scope of these facilities shall be de-
termined in accordance with the methods referred to in
Article 7 of this Convention, or by other appropriate
means.

PART 1V.

PROCEDURES FOR DETERMINING TERMS AND
CONDITIONS OF EMPLOYMENT

Article 7

Measures appropriate to national conditions shall be
taken, where necessary, to encourage and promote the
full development and utilisation of machinery for nego-
tiation of terms and conditions of employment between
the public authorities concerned and public employees’

organisations, or of such other methods as will allow re-
presentatives of public employees to participate in the
determination of these matters.

PART V.
SETTLEMENT OF DISPUTES

Article 8

The settlement of disputes arising in connection with
the determination of terms and conditions of employ-
ment shall be sought, as may be appropriate to natio-
nal conditions, through negotiation between the par-
ties or through independent and impartial machinery,
such as mediation, conciliation and arbitration, estab-
lished in such a manner as to ensure the confidence of
the parties involved.

PART VI.
CIVIL AND POLITICAL RIGHTS

Article 9

Public employees shall have, as other workers, the
civil and political rights which are essential for the nor-
mal exercise of freedom of association, subject only to
the obligations arising from their status and the nature
of their functions.

PART VII.
FINAL PROVISIONS

Article 10

The formal ratifications of this Convention shall be
communicated to the Director-General of the Interna-
tional Labour Office for registration.

Article 11

1. This Convention shall be binding only upon those
Members of the International Labour Organisation
whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the
date on which the ratifications of two Members have
been registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member twelve months after the date on which
its ratification has been registered.

Article 12

1. A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the In-
ternational Labour Office for registration. Such denun-
ciation shall not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Convention

171/2010 Z. z.



171/2010 Z. z.

Zbierka zakonov Slovenskej republiky

Priloha k ¢iastke 70

Zbierka zakonov 2010

Strana 495

and which does not, within the year following the expi-
ration of the period of ten years mentioned in the prece-
ding paragraph, exercise the right of denunciation pro-
vided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years
under the terms provided for in this Article.

Article 13

1. The Director-General of the International Labour
Office shall notify all Members of the International La-
bour Organisation of the registration of all ratifications
and denunciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the Members of the Organisation
of the registration of the second ratification communi-
cated to him, the Director-General shall draw the at-
tention of the Members of the Organisation to the date
upon which the Convention will come into force.

Article 14

The Director-General of the International Labour Of-
fice shall communicate to the Secretary-General of the
United Nations for registration in accordance with Ar-
ticle 102 of the Charter of the United Nations full parti-
culars of all ratifications and acts of denunciation re-
gistered by him in accordance with the provisions of
the preceding Articles.

Article 15
At such times as it may consider necessary the Go-

verning Body of the International Labour Office shall
present to the General Conference a report on the wor-

king of this Convention and shall examine the desirabi-
lity of placing on the agenda of the Conference the qu-
estion of its revision in whole or in part.

Article 16

1. Should the Conference adopt a new Convention re-
vising this Convention in whole or in part, then, unless
the new Convention otherwise provides—

a) the ratification by a Member of the new revising Con-
vention shall ipso iure involve the immediate denun-
ciation of this Convention, notwithstanding the pro-
visions of Article 12 above, if and when the new
revising Convention shall have come into force;

b) as from the date when the new revising Convention
comes into force this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising Con-
vention.

Article 17

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention
duly adopted by the General Conference of the Interna-
tional Labour Organisation during its Sixty-fourth
Session which was held at Geneva and declared closed
the twenty-eight day of June 1978.

IN FAITH WHEREOF we have appended our signatu-
re this twenty-seventh day of June 1978.

The President of the Conference

PEDRO OJEDA PAULLADA

The Director-General of the International Labour Office

FRANCIS BLANCHARD

The text of the Convention as here presented is a true
copy of the text authenticated by the signatures of the
President of the International Labour Conference and
of the Director-General of the International Labour Of-
fice.

Certified true and complete copy.

For the Director-General of the International Labour
Office:

FRANCIS MAUPAIN s. m.

Legal Adviser of the International Labour Office
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1) V praxi Medzinarodnej organizacie prace sa vo vacsine pripadov popri tiplnom nazve dohovoru
pouziva aj jeho skrateny nazov.
2) Z moci dohovoru - ako vyplyva zo samotného dohovoru.

3) V praxi Medzinarodnej organizacie prace sa popri nazve ,Generalna konferencia Medzinarodne;j
organizacie prace“ pouziva aj skrateny nazov ,Medzinarodna konferencia prace"”.
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