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174

OZNAMENIE
Ministerstva zahranicnych veci Slovenskej republiky

Ministerstvo zahraniénych veci Slovenskej republiky oznamuje, ze 15. juna 2006 bol v Zeneve
prijaty Dohovor Medzinarodnej organizacie prace o podpornom ramci pre bezpecnost a zdravie pri
praci ¢. 187 z roku 2006. Narodna rada Slovenskej republiky s dohovorom vyslovila suhlas
uznesenim ¢. 1786 z 2. decembra 2009 a rozhodla, Ze ide o medzinarodnu zmluvu, ktora ma podla
¢l. 7 ods. 5 Ustavy Slovenskej republiky prednost pred zakonmi. Prezident Slovenskej republiky
dohovor ratifikoval 3. februara 2010. Ratifikaéna listina bola ulozena 22. februara 2010 u
generalneho riaditela Medzinarodného uradu prace, depozitara dohovoru. Dohovor nadobudol
platnost 20. februara 2009 v sulade s ¢lankom 8 ods. 2. Pre Slovensku republiku nadobudne
platnost 22. februara 2011 v sulade s ¢lankom 8 ods. 3.
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K oznameniu ¢. 174
2010 Z. z.

Dohovor 187

Dohovor Medzinarodnej organizacie prace o podpornom ramci pre bezpecnost a zdravie pri praci
¢. 187 z roku 2006

Generalna konferencia Medzinarodnej organizacie prace, ktora do Zenevy zvolala Spravna rada
Medzinarodného uradu prace a ktora sa ziSla na svojom 95. zasadnuti 31. maja 2006,

preskumajuic globalne mnozstvo pracovnych urazov, choréb z povolania a umrti a potrebu
dalsich opatreni na ich znizZenie,

pripominajuc, ze ochrana pracovnikov') pred ochorenim, chorobou a urazom, ktora vyplyva zo
zamestnania, patri medzi ciele Medzinarodnej organizacie prace, ako st upravené v jej ustave,

uznavajuc, zZe pracovné urazy, choroby z povolania a umrtia maji negativny ucinok na
produktivitu a na ekonomicky a socialny rozvoj,

bertic na vedomie III. odsek pism. g) Deklaracie Medzinarodnej organizacie prace z Filadelfie,?)
ktory ustanovuje, ze vyznamnym zavazkom Medzinarodnej organizacie prace je presadzovat medzi
narodmi svetové programy, ktorymi sa dosiahne primerana ochrana Zivota a zdravia pracovnikov
vo vSetkych povolaniach,

majuc na pamati Deklaraciu Medzinarodnej organizacie prace o zakladnych zasadach a pravach
pri praci a jej nasledné opatrenia z roku 1998,

bertc na vedomie Dohovor o bezpecnosti a zdravi pri praci z roku 1981 (¢. 155) a Odporucanie o
bezpecnosti a zdravi pri praci z roku 1981 (¢. 164) a iné dokumenty Medzinarodnej organizacie
prace, prislusné k podpornému ramcu pre bezpecnost a zdravie pri praci,

pripominajuc, ze podpora bezpecnosti a zdravia pri praci je sticastou programu Medzinarodnej
organizacie prace o dostojnej praci pre vsetkych,

pripominajiic zavery o normach tykajucich sa aktivit Medzinarodnej organizacie prace v oblasti
bezpecnosti a zdravia pri praci — globalnej stratégie prijatej Medzinarodnou konferenciou prace?) na
jej 91. zasadnuti (2003), najma aby bola zabezpecena priorita tykajuca sa bezpecnosti a zdravia pri
praci vo vnutrostatnych programoch,

zdoraznujuc dolezitost neustaleho podporovania vnutrostatnej preventivnej kultiiry bezpecnosti
a zdravia,

rozhodnuc prijat isté navrhy, pokial ide o bezpecnost a zdravie pri praci, ¢o je Stvrty bod
programu zasadnutia,

urcujuc, Ze tieto navrhy maju mat formu medzinarodného dohovoru,

prijima patnasteho juna roku dvetisicSest tento dohovor, ktory sa moze uvadzat ako Dohovor o
podpornom ramci pre bezpec¢nost a zdravie pri praci z roku 2006.

I. Definicie
Clanok 1

Na tucely tohto dohovoru:



174/2010 Z. z. Zbierka zakonov Slovenskej republiky Strana 3

a) vyraz ,vnutrostatna politika“ znamena vnutrostatnu politiku o bezpecnosti a zdravi pri praci a o
pracovnom prostredi, ktora sa rozvija v stillade so zasadami ¢lanku 4 Dohovoru o bezpecnosti a
zdravi pri praci z roku 1981 (¢. 155),

b) vyraz ,vnutrostatny systém pre bezpecnost a zdravie pri praci“ alebo ,vnutrostatny systém*
znamena infrastruktaru, ktora poskytuje hlavny ramec na uplatfiovanie vnutrostatnej politiky a
vnutrostatnych programov o bezpecnosti a zdravi pri praci,

c) vyraz ,vnutrostatny program o bezpecCnosti a zdravi pri praci® alebo ,vnutrostatny program®
znamena akykolvek vnutrostatny program, ktory zahfna dosiahnutie cielov vo vopred
vymedzenom c¢asovom ramci, priority a prostriedky ¢innosti formulované s cielom zlepSenia
bezpecnosti a zdravia pri praci a prostriedky na zhodnotenie pokroku,

d) vyraz ,vnutrostatna preventivna kultara bezpecnosti a zdravia“ znamena kultiiru, v ktorej pravo
na bezpecné a zdravé pracovné prostredie sa uznava na vsetkych urovniach, kde vlada,
zamestnavatelia a pracovnici sa aktivne zucastnuju na zabezpecovani bezpecného a zdravého
pracovného prostredia prostrednictvom systému definovanych prav, zodpovednosti a povinnosti
a kde je zasade prevencie dana najvyssia priorita.

II. Ciel
Clanok 2

(1) Kazdy clen,4 ktory ratifikuje tento dohovor, podpori neustale zlepSovanie bezpecnosti a
zdravia pri praci na predchadzanie pracovnym urazom, chorobam z povolania a imrtiam rozvojom
vnutrostatnej politiky, vnutrostatneho systému a vnutrostatneho programu pri konzultacii s
najreprezentativnejSimi organizaciami zamestnavatelov a s najreprezentativnejSimi organizaciami
pracovnikov.

(2) Kazdy clen prijme aktivnhe opatrenia na postupné dosiahnutie bezpecného a zdravého
pracovného prostredia prostrednictvom vnutrostatneho systému a vnutrostatnych programov o
bezpecnosti a zdravi pri praci, zohladnujuc zasady upravené v prislusnych dokumentoch
Medzinarodnej organizacie prace (MOP) k podpornému ramcu pre bezpecnost a zdravie pri praci.

(3) Kazdy clen pri konzultacii s najreprezentativnejSimi organizaciami zamestnavatelov a s
najreprezentativnejsSimi organizaciami pracovnikov pravidelne zvazuje, aké opatrenia by sa mohli
prijat na ratifikaciu prislusnych dohovorov MOP o bezpecnosti a zdravi pri praci.

III. Vnutrostatna politika

Clanok 3

1. Kazdy ¢len podpori bezpeéné a zdravé pracovné prostredie sformulovanim vnutrostatnej
politiky.

2. Kazdy clen na vsetkych prislusnych urovniach podpori a presadi pravo pracovnikov na
bezpecné a zdravé pracovné prostredie.

3. Kazdy ¢len pri formulovani svojej vnutrostatnej politiky z hladiska vnutrostatnych podmienok a
praxe a pri konzultacii s mnajreprezentativnejSimi organizaciami zamestnavatelov a s
najreprezentativnejsimi organizaciami pracovnikov podporuje zakladné zasady, akymi je
posudenie rizik alebo nebezpecenstiev pri praci, potlacanie zdrojov rizik alebo nebezpecenstiev
pri praci a rozvijanie vnutrostatnej preventivnej kultiry bezpecnosti a zdravia, ktora zahina
informacie, konzultaciu a odbornu pripravu.

IV. Vnutrostatny systém

Clanok 4

1. Kazdy c¢len vytvori, udrziava, progresivne rozvija a pravidelne preskimava vnutrostatny systém
pre bezpecnost a zdravie pri praci pri konzultacii s najreprezentativnejSimi organizaciami
zamestnavatelov a s najreprezentativnejsimi organizaciami pracovnikov.

2. Vnutrostatny systém pre bezpecnost a zdravie pri praci zahfna okrem iného:
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a) v pripade potreby zakony a predpisy, kolektivne zmluvy a akékolvek iné prislusné
dokumenty o bezpecnosti a zdravi pri praci,

b) urad alebo organ, alebo urady, alebo organy zodpovedné za bezpecnost a zdravie pri praci
ustanovené v sulade s vnutroStatnym pravom a praxou,

c¢) mechanizmy na zabezpecenie dodrziavania vnutrostatnych zakonov a predpisov, zahimajuc
systémy inSpekcie, a

d) opatrenia na urovni podniku na podporu spoluprace medzi vedenim, pracovnikmi a ich
zastupcami ako nevyhnutny prvok preventivnych opatreni na pracovisku.

3. V pripade potreby vnutrostatny systém pre bezpecnost a zdravie pri praci zahina:

a) vnutrostatny trojstranny poradny organ alebo organy zaoberajuce sa problematikou
bezpecnosti a zdravia pri praci,

b) informacné a poradenské sluzby o bezpecnosti a zdravi pri praci,

c) poskytnutie odbornej pripravy v oblasti bezpec¢nosti a zdravia pri praci,
d) zdravotné sluzby pri praci v sulade s vnutrostatnym pravom a praxou,
e) vyskum o bezpecnosti a zdravi pri praci,

f) mechanizmus zberu a analyzy udajov o pracovnych turazoch a chorobach z povolania,
zohladnujuc prislusné dokumenty MOP,

g) ustanovenia o spolupraci s prislusnymi systémami poistenia alebo systémami socialneho
zabezpecenia pokryvajuce pracovné urazy a choroby z povolania a

h) podporné mechanizmy na progresivne zlepsovanie podmienok bezpecnosti a zdravia pri praci
v mikropodnikoch, v malych a strednych podnikoch a v neformalnej ekonomike.

V. Vnutrostatny program

Clanok 5

1. Kazdy c¢len sformuluje, uplatiiuje, monitoruje, hodnoti a pravidelne preskumava vnutrostatny
program o bezpecnosti a zdravi pri praci pri konzultacii s najreprezentativnejSimi organizaciami
zamestnavatelov a s najreprezentativnejsimi organizaciami pracovnikov.

2. Vnutrostatny program:
a) podpori rozvoj vnutrostatnej preventivnej kultary bezpecnosti a zdravia,

b) prispeje k ochrane pracovnikov odstrannovanim alebo minimalizaciou nebezpecenstiev a rizik
vztahujucich sa na pracu v takom rozsahu, ako je to primerané a mozné v sulade s
vnutrostatnym pravom a praxou, aby sa predchadzalo pracovnym urazom, chorobam z
povolania a iimrtiam, a podpori bezpecnost a zdravie na pracovisku,

¢) sformuluje sa a preskuma na zaklade analyzy vnutrostatnej situacie so zretelom na
bezpecnost a zdravie pri praci, zahfnajuc analyzu vnutrostatneho systému pre bezpecnost a
zdravie pri praci,

d) zahrnie ciele, smery a ukazovatele pokroku a

e) podpori sa, ak je to mozné, inymi dopliajiicimi vnitro§tatnymi programami a planmi, ktoré
pomozu pri dosahovani progresivne bezpecného a zdravého pracovného prostredia.

3. Vnutrostatny program sa obsirne publikuje a v maximalnom moznom rozsahu je podporovany a
uvedeny do praxe najvyssimi vnutrostatnymi tiradmi.

VI. ZavereC¢né ustanovenia
Clanok 6

Tento dohovor nereviduje ziadne medzinarodné pracovné dohovory ani odporucania.
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Clanok 7

Formalne ratifikacie tohto dohovoru sa oznamia generalnemu riaditelovi Medzinarodného turadu
prace na registraciu.

Clanok 8

1. Tento dohovor zavazuje len tych ¢lenov Medzinarodnej organizacie prace, ktorych ratifikacie
zaregistroval generalny riaditel Medzinarodného tiradu prace.

2. Dohovor nadobudne platnost po dvanastich mesiacoch odo dna, ked generalny riaditel
zaregistroval ratifikacie dohovoru dvoma ¢lenmi.

3. Potom tento dohovor nadobudne platnost pre ktoréhokolvek ¢lena po dvanastich mesiacoch odo
dna, ked sa jeho ratifikacia zaregistrovala.

Clanok 9
1. Clen, ktory ratifikoval tento dohovor, méze ho vypovedat po uplynuti desiatich rokov odo dna,
ked dohovor prvykrat nadobudol platnost, aktom oznamenym generalnemu riaditelovi

Medzinarodného uradu prace, ktory tuto skutoCnost zaregistruje. Takéto vypovedanie
nadobudne platnost rok po dni jeho zaregistrovania.

2. Kazdy c¢len, ktory ratifikoval tento dohovor a ktory nevyuzije pravo ustanovené v tomto ¢lanku
vypovedat dohovor v priebehu roka nasledujuceho po uplynuti obdobia desiatich rokov
uvedeného v predchadzajicom odseku, bude viazany dohovorom na obdobie dalSich desiatich
rokov a potom dohovor bude moct vypovedat v priebehu prvého roka kazdého nového obdobia
desiatich rokov za podmienok ustanovenych v tomto ¢lanku.

Clanok 10
1. Generalny riaditel] Medzinarodného uradu prace oznami vsetkym clenom Medzinarodnej
organizacie prace registraciu vsetkych ratifikacii a vypovedani, ktoré mu oznamili ¢lenovia
organizacie.
2. Pri upovedomeni c¢lenov organizacie o registracii druhej ratifikacie, ktora bola oznamena,

generalny riaditel upozorni ¢lenov organizacie na datum, od ktorého dohovor nadobudne
platnost.

Clanok 11

Generalny riaditel Medzinarodného tiradu prace oznami generalnemu tajomnikovi Organizacie
Spojenych narodov na registraciu podla ¢lanku 102 Charty Organizacie Spojenych narodov uplné
podrobnosti o vSetkych ratifikaciach a vypovedaniach, ktoré zaregistroval.

Clanok 12

Vzdy, ked to Spravna rada Medzinarodného turadu prace povazuje za nevyhnutné, predlozi
generalnej konferencii spravu o pdsobeni tohto dohovoru a preveri vhodnost zaradenia otazky
revidovania dohovoru do programu konferencie.

Clanok 13

1. Ak konferencia prijme novy dohovor, ktory reviduje tento dohovor, potom ak novy dohovor
neustanovi inak,

a) ratifikacia nového revidovaného dohovoru ¢lenom ipso iure’) zahimna bezprostredné
vypovedanie tohto dohovoru bez ohladu na ustanovenia ¢lanku 9, ak a ked novy revidovany
dohovor nadobudne platnost,

b) odo dna, ked novy revidovany dohovor nadobudne platnost, tento dohovor prestane byt
spristupneny ratifikacii zo strany ¢lenov.

2. Tento dohovor ostane v kazdom pripade v platnosti v jeho terajSej forme a v terajSom obsahu
pre tych ¢lenov, ktori ho ratifikovali, ale neratifikovali revidovany dohovor.
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Clanok 14
Anglické a francuizske znenia textu tohto dohovoru su rovnako rozhodujtce.

Uvedeny text dohovoru je povodny a riadne sa prijal v priebehu devatdesiateho piateho
zasadnutia Generalnej konferencie Medzinarodnej organizacie prace, ktoré sa konalo v Zeneve a
bolo vyhlasené za skoncené 16. juna 2006.

NA DOKAZ TOHO sme pripojili svoje podpisy Sestnasteho jina 2006:
prezident konferencie
CESTMIR SAJDA
generalny riaditel Medzinarodného uradu prace

JUAN SOMAVIA
Text dohovoru, ako je tu uvedeny, je presnou kopiou pévodného textu, ktory podpisal
prezident Medzinarodnej konferencie préce: a generalny riaditel Medzinarodného dradu

prace.
Overena, presna a kompletna kopia.
Za generalneho riaditela Medzinarodného dradu prace:

ANNE TREBILCOCK v. r.

pravna poradkyna Medzinarodného uradu prace
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CONVENTION 187

Convention of the International Labour Organization concerning
the Promotional Framework for Occupational Safety and Health No. 187 of the year 2006

The General Conference of the International Labour
Organization,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having
met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational in-
juries, diseases and deaths, and the need for further
action to reduce them, and

Recalling that the protection of workers against sic-
kness, disease and injury arising out of employment is
among the objectives of the International Labour Orga-
nization as set out in its Constitution, and

Recognizing that occupational injuries, diseases and
deaths have a negative effect on productivity and on
economic and social development, and

Noting paragraph III(g) of the Declaration of Philadel-
phia, which provides that the International Labour Or-
ganization has the solemn obligation to further among
the nations of the world programmes which will achie-
ve adequate protection for the life and health of wor-
kers in all occupations, and

Mindful of the ILO Declaration on Fundamental Prin-
ciples and Rights at Work and its Follow-Up, 1998, and

Noting the Occupational Safety and Health Conven-
tion, 1981 (No. 155), the Occupational Safety and He-
alth Recommendation, 1981 (No. 164), and other in-
struments of the International Labour Organization
relevant to the promotional framework for occupatio-
nal safety and health, and

Recalling that the promotion of occupational safety
and health is part of the International Labour
Organization’s agenda of decent work for all, and

Recalling the Conclusions concerning ILO stan-
dards-related activities in the area of occupational sa-
fety and health - a global strategy, adopted by the In-
ternational Labour Conference at its 91st Session
(2003), in particular relating to ensuring that priority
be given to occupational safety and health in national
agendas, and

Stressing the importance of the continuous promo-
tion of a national preventative safety and health cultu-
re, and

Having decided upon the adoption of certain propo-
sals with regard to occupational safety and health,
which is the fourth item on the agenda of the session,
and

Having determined that these proposals shall take
the form of an international Convention;

adopts this fifteenth day of June of the year two thou-
sand and six the following Convention, which may be
cited as the Promotional Framework for Occupational
Safety and Health Convention, 2006.

I. DEFINITIONS
Article 1

For the purpose of this Convention:

(a) the term “national policy” refers to the national poli-
cy on occupational safety and health and the wor-
king environment developed in accordance with the
principles of Article 4 of the Occupational Safety and
Health Convention, 1981 (No. 155);

(b) the term “national system for occupational safety
and health” or “national system” refers to the infra-
structure which provides the main framework for
implementing the national policy and national prog-
rammes on occupational safety and health;

(c) the term “national programme on occupational safe-
ty and health” or “national programme” refers to any
national programme that includes objectives to be
achieved in a predetermined time frame, priorities
and means of action formulated to improve occupa-
tional safety and health, and means to assess prog-
ress;

(d) the term “a national preventative safety and health
culture” refers to a culture in which the right to
a safe and healthy working environment is respec-
ted at all levels, where government, employers and
workers actively participate in securing a safe and
healthy working environment through a system of
defined rights, responsibilities and duties, and whe-
re the principle of prevention is accorded the highest
priority.

II. OBJECTIVE

Article 2

1. Each Member which ratifies this Convention shall
promote continuous improvement of occupational sa-
fety and health to prevent occupational injuries, disea-
ses and deaths, by the development, in consultation
with the most representative organizations of employ-
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ers and workers, of a national policy, national system
and national programme.

2. Each Member shall take active steps towards
achieving progressively a safe and healthy working en-
vironment through a national system and national
programmes on occupational safety and health by ta-
king into account the principles set out in instruments
of the International Labour Organization (ILO) relevant
to the promotional framework for occupational safety
and health.

3. Each Member, in consultation with the most re-
presentative organizations of employers and workers,
shall periodically consider what measures could be ta-
ken to ratify relevant occupational safety and health
Conventions of the ILO.

III. NATIONAL POLICY
Article 3

1. Each Member shall promote a safe and healthy
working environment by formulating a national policy.

2. Each Member shall promote and advance, at all re-
levant levels, the right of workers to a safe and healthy
working environment.

3. In formulating its national policy, each Member, in
light of national conditions and practice and in consul-
tation with the most representative organizations of
employers and workers, shall promote basic principles
such as assessing occupational risks or hazards; com-
bating occupational risks or hazards at source; and de-
veloping a national preventative safety and health cul-
ture that includes information, consultation and
training.

IV. NATIONAL SYSTEM
Article 4

1. Each Member shall establish, maintain, progres-
sively develop and periodically review a national sys-
tem for occupational safety and health, in consultation
with the most representative organizations of employ-
ers and workers.

2. The national system for occupational safety and
health shall include among others:

(a) laws and regulations, collective agreements where
appropriate, and any other relevant instruments on
occupational safety and health;

(b) an authority or body, or authorities or bodies, res-
ponsible for occupational safety and health, desig-
nated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national
laws and regulations, including systems of inspec-
tion; and

(d) arrangements to promote, at the level of the under-
taking, cooperation between management, workers
and their representatives as an essential element of
workplace-related prevention measures.

3. The national system for occupational safety and
health shall include, where appropriate:

(a) a national tripartite advisory body, or bodies, ad-
dressing occupational safety and health issues;

(b) information and advisory services on occupational
safety and health;

(c) the provision of occupational safety and health trai-
ning;

(d) occupational health services in accordance with na-
tional law and practice;

(e) research on occupational safety and health;

(f) a mechanism for the collection and analysis of data
on occupational injuries and diseases, taking into
account relevant ILO instruments;

(g) provisions for collaboration with relevant insurance
or social security schemes covering occupational in-
juries and diseases; and

(h) support mechanisms for a progressive improvement
of occupational safety and health conditions in
micro-enterprises, in small and medium-sized en-
terprises and in the informal economy.

V. NATIONAL PROGRAMME
Article 5

1. Each Member shall formulate, implement, moni-
tor, evaluate and periodically review a national progra-
mme on occupational safety and health in consultation
with the most representative organizations of employ-
ers and workers.

2. The national programme shall:

(a) promote the development of a national preventative
safety and health culture;

(b) contribute to the protection of workers by elimina-
ting or minimizing, so far as is reasonably practicab-
le, work-related hazards and risks, in accordance
with national law and practice, in order to prevent
occupational injuries, diseases and deaths and pro-
mote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis
of the national situation regarding occupational sa-
fety and health, including analysis of the national
system for occupational safety and health;

(d) include objectives, targets and indicators of prog-
ress; and

(e) be supported, where possible, by other complemen-
tary national programmes and plans which will as-
sist in achieving progressively a safe and healthy
working environment.

3. The national programme shall be widely publici-
zed and, to the extent possible, endorsed and launched
by the highest national authorities.

VI. FINAL PROVISIONS
Article 6

This Convention does not revise any international la-
bour Conventions or Recommendations.

Article 7

The formal ratifications of this Convention shall be
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communicated to the Director-General of the Interna-
tional Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those
Members of the International Labour Organization
whose ratifications have been registered with the
Director-General of the International Labour Office.

2. It shall come into force twelve months after the
date on which the ratifications of two Members have
been registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member twelve months after the date on which
its ratification is registered.

Article 9

1. A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force, by
an act communicated to the Director-General of the In-
ternational Labour Office for registration. Such denun-
ciation shall not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the expi-
ration of the period of ten years mentioned in the prece-
ding paragraph, exercise the right of denunciation pro-
vided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this
Convention within the first year of each new period of
ten years under the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour
Office shall notify all Members of the International La-
bour Organization of the registration of all ratifications
and denunciations that have been communicated by
the Members of the Organization.

2. When notifying the Members of the Organization
of the registration of the second ratification that has
been communicated, the Director-General shall draw
the attention of the Members of the Organization to the
date upon which the Convention will come into force.

Article 11

The Director-General of the International Labour Of-
fice shall communicate to the Secretary-General of the
United Nations for registration in accordance with Ar-
ticle 102 of the Charter of the United Nations full parti-
culars of all ratifications and denunciations that have
been registered.

Article 12

At such times as it may consider necessary, the Go-
verning Body of the International Labour Office shall
present to the General Conference a report on the wor-
king of this Convention and shall examine the desirabi-
lity of placing on the agenda of the Conference the qu-
estion of its revision.

Article 13

1. Should the Conference adopt a new Convention
revising this Convention, then, unless the new Con-
vention otherwise provides:

(a) the ratification by a Member of the new revising Con-
vention shall ipso iure involve the immediate denun-
ciation of this Convention, notwithstanding the pro-
visions of Article 9 above, if and when the new
revising Convention shall have come into force;

(b) as from the date when the new revising Convention
comes into force, this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising Con-
vention.

Article 14

The English and French versions of the text of this
Convention are equally authoritative.

The foregoing is the authentic text of the Convention
duly adopted by the General Conference of the Interna-
tional Labour Organization during its Ninety-fifth Ses-
sion which was held at Geneva and declared closed the
sixteenth day of June 2006.

IN FAITH WHEREOF we have appended our signatu-
re this sixteenth day of June 2006.

The President of the Conference

CESTMIR SAJDA

The Director-General of the International Labour Office

JUAN SOMAVIA
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The text of the Convention as here presented is a true Certified true and complete copy,

copy of the text authenticated by the signatures of the

President of the International Labour Conference and of For the Director-General of the International Labour

the Director-General of the International Labour Office. Office:

ANNE TREBILCOCK s. m.

Legal Adviser of the International Labour Office
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1) Anglicky text tohto dohovoru pouziva vyraz ,workers“ — ,pracovnici“. Zakonnik prace — zakon c.
311/2001 Z. z. v zneni neskorsich predpisov pouziva vyraz ,zamestnanci“ a nepouziva vyraz
~pracovnici®. Na zaklade prijatych zaverov vyboru pre pracovny pomer na 91. zasadnuti Generalnej
konferencie Medzinarodnej organizacie prace v juni 2003 v Zeneve sa okrem iného uvadza v 1.
odseku - vyraz ,zamestnanec® je pravny vyraz oznacujuci osobu, ktora je zmluvnou stranou
urcitého druhu pravneho vztahu, ktory sa bezne oznacuje ako pracovny pomer. Vyraz ,pracovnik”
je S§irsi vyraz, ktory sa moze aplikovat na akéhokolvek pracovnika bez ohladu na to, ¢i je, alebo nie
je zamestnancom.

2) Deklaracia o cieloch a zameroch Medzinarodnej organizacie prace prijata vo Filadelfii 10. maja
1944, ktorej text tvori prilohu k Ustave Medzinarodnej organizacie prace.

3) V praxi Medzinarodnej organizacie prace sa popri nazve ,Generalna konferencia Medzinarodne;j
organizacie prace” pouziva aj skrateny nazov ,Medzinarodna konferencia prace“.

4) Clensky Stat Medzinarodnej organizacie prace.

5) Z moci dohovoru - ako vyplyva zo samotného dohovoru.
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